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HIARTREG A & 25 ARG R EIEELER AR - A S B F e Yy E B R 8 B (1
TTHIEEER  TIEERDUR S © SRR EEAIR (career calling)  (Dik & Duffy,
2009; Dik, Duffy, & Tix, 2012) - 5 BIHAEE A (1A B A BRI IR E BB, - AHSRRY H BRT
TERRRHEEA T O A RS R SRR T T AR A ~ AR EH PRE AR R B =T IR
R WE—DEET AR TR A B AR BN BB R AR -

— SEBRRZ AR

(—) £EBBRNEE

FPEAUF (Spirituality perspective ) “EJEFE B A ZNTE « FEEE R H A - FH
ARGV - EiREEERREEEE - AEAWEHEFAS - 28T [ ESREE
FHARNTES IR - BB YN R ER AR IETTE) - nIER R - ol e s B AR E )
BAUER o MR BN - AR ZIEEA TR - TR A KRIRE « &0 Ll Ry By
572 (Dik & Duffy, 2009) - {HI{S HBLZITAYEES - Dik Bl Duffy (2009) -+ K Elangovan
Pinder B2 McLean (2010) 385/ EARUEIRFREREIBE FRA0# ) - Dik A1 Duffy (2009)
BWHESRE : T2 E8ANEWR - KEIEERET - DR ENEEA R EREEFD
RECE R IR R R R S A MEEEBE - 5 (p427) - #FHEEE
o Flit g EI B ELEE - Hirschi (2011) K Hall B Chandler (2005) 5 A 5@ AR JE A2
& TAEH &R ERIER (purpose) BIEFRIRK - S0 A E HMAAR B 41585 - BRI AT DA HAR
Sarp g o Rt - BIGEE — (8 T0F - W TR SE AL ERTGEE IR/ © Bloch Al
Richmond (1998 ) #ANERE H AR » 305 HEH CRVER AL AYRVE DU A IR
i WREFERAE LIFEH - MG EEE LM EMZR - EERBE LIFE T E LR
DURY=EiR (bliss) BLFRENEK (flow) o AHERPE TS » #E A SR A EAGER TR E R E
Bt N B kL g AR R E N (BB - 2000) - W SRFRRGT (A NTEARE - 0FkFT2
(BEEA > 2011) ~ B DRSNS (BRDAIE - 2014) AR B R - EBHBERIIER®
B (EEE - BiEEE - 2017) - 7 Al - AEEREIPRATER 2 — 2 mAiIE S - GiEa
Flit FECRB AR S - HIRA SRR - AR asEsk B EANELRE - 228~ 5
BARTF R ] -
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(Z) RBELXERG AN
DN U AR SR A A A MR BR 0 DA HL B A= FEAH R 2 TH Z BRI ARG » AEBR L5 1H > Hunter »

Dik i Banning (2010) WFZE3H - AEHRIERLE & - B (E A RIERFZE - Duffy Al
Sedlacek (2010) PASS23fRERER¥I S » #REF4%RIGHCEFBEMERGR - 28%W{EE
o R BB A F AR - BAED RS ES: - HARENEM s E T 25 -

B EEHER R E L TAEER A ~ (BSE R BRI RERIRE L - AR JE 7 W B A I 7 ) 3B TH
J3HH > Hirschi (2011) #3HEAFGRERAVELE - GRHABEEERRE - BaffErEE
SHIB A o MDuffy 1 Sedlacek (2007) 3 - FWEFMATFAEHRAEEE R  IREZL
R RS TE F A B LA E R E 2 E A B TR o B B se eI
HELEAGAREEZAERREGIS - FTEBE R84 2 A EAMAHRCE - 2
REL Ry B SRR SR ST 1)

ZWEBA R EARA R RIERE - KA DUE#E S T AZKEE T (Adams, 2012; Dik

& Duffy, 2012; Dobrow, 2013; Elangovan et al., 2010 ) o BEELJAE A R E RS0 G 1k
( Seligman, Steen, Park, & Peterson, 2005) - BVEIEMAFFEIVZER - k&L OHEFEEE
EEFTREAYBRIETE - [EARFE R R E LE N ERE R (A AR AL - (ERE M S PR B4 - 3
BEFE T AR AEVE T E B R (58 (Park & Peterson, 2006; Park & Peterson, 2010; Park,
Peterson, & Seligman, 2004 ) ° BRI ZAVEF IR - (8 ABSEIRE N RRELER] - /2
T AR JE A KR B B R R O B R AU E ZESRIE (Dik & Duffy, 2012; Dik, Duffy, & Eldridge, 2009;
Kosine, Steger, & Duncan, 2008; Littman-Ovadia & Steger, 2010; Weiss, Skelley, Haughey, & Hall,
2003) - AWFFELAREA RS - SeRRESEERER R - E DR HE R R 212
FHER -

= BBmEEEEESE

EER A A A R IR E N RS R LRERE - DU Sei@E S L its - P
B AL RS ik

S

T

(—) EBHROEBHZER

EEAH AR (strength-centered counseling) » A2 E(RIAEE ~ TE[MALOEEE DL it &
EEBERECE > RIEEMAEANESNE  FhiEEESE NS — 7% (Jones-
Smith, 2014; Smith, 2006; Ward & Reuter, 2010; Wong, 2006 ) {EE4, (G RGO RS i 2 AHE (H
FERAANERE L - BREEE R ERERPKEAYRES) - HHENEMER - 2EZAFE
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P8 A OB ] (generators ) (Fitzpatrick & Stalikas, 2008 ) o T B ([ 54 s 1Y PN 1ok L g
12 » IR~ BIFERE S ARIEZJIE (strength)  (Jones-Smith, 2014; Smith,
2006) -

BETIE (strength) AT R 2 EERE » R TNE T - s HEFEAMS ZERNE
(Jones-Smith, 2014) - FHEZAE HFFTE - BEEERE - HAKHEZETHE - ERNE
FFANTE © Seligman[[% (Peterson & Seligman, 2004 ) #&H 24 2[5 24 - saiiEss ]
PAZEEEEE ST~ hn] DAEPR 2% (Seligman & Csikszentmihalyi, 2000) » #5HELEAETE
U TAEH » O EEEESS (signature strengths ) » BEFFGE AN B ZEIFE R © iR B
E#E o MCliftonE % (Hodges & Clifton, 2004; Lopez, Hodges, & Harter, 2005 ) $&H{347H &
o FEEMST - BREEEHEES) - EEESEEEEG Y - HIRE G EE R IR
SRAEZIRENER

B5—J7HE » KESSHE - R EHHER L - SIS ERR - A ER R E A LA
EEISERT - AR R A RRE T & - hEEE N EE 2/ (Wong, 2006) » 2K
7 F LRy B B R e A JE R RE I BRI - B AT MRAE TR B A - SRR SR a8 SR
BB BB e %3 - RashidflISeligman (2013) & HBREEZEE(E (dynamic strength-
assessment )[R T SiE)EETERESRIREREGE M E BN - ERE OEIARE T thERE
BERRE - 3R — B (tonic) -+ BRENFENEEE (phasic) - FFALHEGE FHRAE 1B 5 HY 58
YRR - thg FESFE AN EN (underuse) BUEEAR (overuse) @ KM « FHEE
BARNERE - 7EERG e O EERERE T - ESRE A EA IR R rSiwmEn /7 - (2
BHE W EREAE RANERIIRAE - sEZEEAN RN E R - SHRATEEZERIET]
OB DREEAYE - WRECE - EMB S ESEH (Jones-Smith, 2014) - HAVERKAIFERS
TEERRE T - AOFERR T EREHE SR LR ERS i R AR 2 AR AR - thiE
WAL EZE PR IR E B A B R A= - DR T E2
#

(Z) ARREZEBBEWEEEEE
EBET L H A A E B EERCR - AERRTEENE LR EE DU DIE
EFHHE] (Krumboltz & Henderson, 2002) - FIE HEWNHEEERFIEZER - Schutt
(2007) FEEEESEA - FEREAEESHOEUA (Strength Base Approach ) FARS @ i#E A =
e~ TER A IGHEE AR Bl /T (life giving forces) AT » MEAE(E AL E A A= ARRERY IE A A
J& - BESEE(E A\ B4 SR TR LA & A S © R BB s - R E IR S, - 7]
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DME R84 E Ea 2 35S (Dik & Duffy, 2012; Jacobson, 2010; Kosine et al., 2008;
Littman-Ovadia & Steger, 2010) ° f§/2Jacobson (2010) ZiFAEFERGRI A DASIENE S A - #F
H O R ESsE HE T e s A A #F - fiLittman-OvadiaflISteger (2010) A
TAEHEMAESE PN TIFERR BRI TGRS -

K FE AT R E S R LA ERE R T BEERESEFLHERE - EE2%F Schutt
(2007) ~ Jacobson (2010) -~ Kosine® A (2008) - Jones-Smith (2014) LLK Wangfll Lee
(2017) FA - BRTIEERAE ERESEREEEESSN - i E R ASHRAERDIAEE

& BEAE - MERNEREAE R E S NGEZ R £ EH B IRAVEE S - KGR
FEAERFEENEZE - IERHEEEHENERE RRHEHNEREAER MM AGTEZ
R R H A E G iy o DU [RIAY iR B7 2 B ) R S R e R TR - BERSOD BR A
(1) BRI s (2) FHMEEANZAIMEES . (3) BREREANIMEES 5 (4) BEEE
s (5) EANEEERRRK : (6) fTEE[EE - BRFHNETEEE © (1) BEFRK
By5 13 - EEergh R A) - (EEEFEANERENEE - GEgE  HEHREEE
A R T R B 2 2 AR S S B B A B A AR B BT 2 (2) FlE il sl D B
EGE BN IERS S - (¢ T EE S A LIFEAEERE - ¥ A MmESA & - WIlEEEA -
(3) ARARHEAR AR VEECAER B GER - (4) DINTEENIERRE AN NEARE 2B FEVE

BN TIFRAE ©
AW FE R EE T L A A R AR A R B R G AU o KM - |
HE ISR - NEERIREARRNE R - HET RSB DR e (1Y

A EEHAHEE - A - AR S AR - 5 IREER - RN E CRE LR
FERRR - rEEE EEANFR - HERREE R EANMERRER R (Hackett & Betz,
1981) » HREBAME » R AEREER A HREE - HAERRAGEE R E P EEEEN
K - BESHUAFERS - FERERSE - ARSI BTE) - RIS B A EHE TR
BALEE PR E - WS - HEEEAEARKEHEENERFEEAMAERE
(BRZEES » 2010) - [HIHGEERRRETTMIE O - EFFREARIMERE RE CHIEN
HE o ORI HIHE S EREE I E L R AR B2 ( Fitzpatrick & Stalikas,
2008) - (AT HHERRES RN FIRES] - BEE A S A RIREAEE TR - B EAER
WroeEE IR - EEATEREHETT B BOURERY G VAR R (E W oAt SR A — 2 (F120Wang & Tien,
2011; Wang & Wu, 2016) » H A EHFFEHET BT AR BRI B - It
AR e S L AE BT HA R B2 AR A I e B 1 9 A E PR R HORR SN AR B (B e B s B B AT
Rk RT3 ] -
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HIESAH13 A o HAPBEAETA - ZE21 A FIRTR202E235% » SEITR21.545% (SD=0.98) -
—EER2L 0 RN 0 AT 0 TYER 207 - AERINL - SERIEEHEER R A
7 SCEEBEGITEEON. - it g HEE 20T - BB EPBZE - BEITEGE3 L -

(Z) HRIA

1. RBELERMER

BEEZ (2013) frEd - SREREIE - BEB A MENRE =T AhERE
TBod » RIAHAE - FMEBAE7TE - EEGZ " RELRELETRZEFENE
BH-, (BREEHES K TRNEEZERERgRETs -, (FithEEES) - KA
Likert/SEEER - KPR TAMERENNEG  EERGSAE » R HEH A A EAR
FERE R o D414 RERA By 52 - 23R Cronbach's o (R¥CRy .96 © =l &R a (78
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TR 912 .94 » BEARIFREN - SAERITIR 712 2[R - BRglt N iR %
ﬁ??ﬂﬁf%‘i*&%@’f%‘ﬁﬁﬁﬂﬁ{i C BEEBIEN HSBERENRRATE (1) TR .61

CHEEEE > FBEBEMESERER 91 £ 93 BRECPIYMBEE TN 602
71 - BEEECER A E - BARIFE -

2. BE{EMER

R ER . ESET (2014) fRE - FEAMRHERMREEEEEE ZHE
MR EERESG 58 A \EBEER > L5138 - BE =R - 25 R ERIRE
A R DS+ DI4BLE RIS © Cronbach's o (REUE .89 » RIZRE W&/ THY 5451 .74
2 ErEfEE R ER61.52% « B EEEE -

1

JEEERWMAEE
FREFFRARIZLT G5 (2005) ZAEFEHBEE T EER - HE15E - WEE O - #EER
RUESERMESEES  B—0BRASE - pEERRTEANEBUETS - 7ERZa
PREUTHY 742 83 2[8 - ZERR 81 BARFFZNE—EE - Bt NZR o AR
SZHGEHEE 0SHUMETKHE - FHELAIRERE (1) ST 694 ~ 8052 - £ .50 ~ 95K
HAHERN o 1 ° R21.38 0 BHRIFEBEIE -

4 BZZHBREE

SHIRERZ RN SUERREAEE - B2 HEFAERGETII - - REERE
EFRFAES -~ DR BRI REHAM - WAy - 2B IURYE - i
JuakaT BlFiAE ~ WHIBER LA ER Z SRR B AT T - 2 8E 5 O - HlmEliE
FLZ#HSE

5. 8@ 8

R B R AR R I R R L AT R BB Fe T B A 67 - 5 LB B AR R ERTE
WHAEEERCE - Rt K7 BN EGH SR 2= R - 750 8 8 /E 2 E (R ER A
B
6. BTN A

WAL A HET T XA B FE R - BB P BRALES © (1) BIZRIMR 5 (2) FHEEAZASE
EES (3) BREANIMEERSS; (4) 2RSS (5) EANEHEERE (6)
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frEpedmles - HBRIHA Y - 56— TR H A ERRE - PR 2 KRR - Eit A R E R
MHIAEERE - R E 3G R > EEEAETVIRR > BT EEAERNREER @ &
RAGHS & A R RGEI TR - BHBE R AR H BB E E B -

7. ) NRRRARIZER

AWFFERET T AT e R - ORI 2 B R S SGE YN T SRR - (E2 8
SEHGATETR - RS BRI B A Rl L A - MEREH AT S RZ S A L ZE0RMS -

U

(Z) ARERF

AW Fesest B mE T ATTEET IR, - ARG ETAY R A - MR RARUAMR o S TENT
FEREST Rl — RIS/ N FERE B AR - WA EIRESFEREAOME - T ARRBEEE -t
HuFEEmE T RIUERE - B0 R kB B F 2Pk - EiRE2EE A - EE
Uk e [FI 2V EAR 17 B aR AGEGEE o8 - BGEE A BB H AT & RIFARIZ SR 2N - EREHRY
t’ > B9/ INMEE B EERRETTHIRR - TERSH AR IT St se et - DU AR IR A L
HERZERIEL - BEZRERATR - RPR28E R RS R - OTFeRTE—
KICHRAT TR - BEREE  EEEHATHER - ZREIGERER - Fr gl Bt
PISEAE R B RIRE R AT « AE AR - SEHERHIESR - R40 KR 28 A MHETTEHER T -
MELTREET AR - HES RS S A R s R R R - R AR ARER G &
AR EE - HERERERHAE AT -

g &

A

I

(M) &ExDHh

KTt R B eT - MR AN RE (V<16) - REEFFEEREFREE
% - FRFHEREE 4T (nonparametric statistics ) RIFHEEALE S EFR 2155 » SoliMann-
Whitney Ui i€ LU H 22 B RT3 88 fle (R 2 B B BT R 4EE > FFLAWilcoxon
FFR R E TSRS ERANA ~ 12 BRI  BUZ 2R - SEERTR 5 B T
WS P SR, » MZ i vk BB i ER I B ELiee - T IERE B RCRARERF B I -

(R) WHEGE

WroERT - BESRNIFRIESE NI E R 2 B ATiE 7 ER - 2 EE Ty 1R
HBUTEFRIESRE AL - RS RAT - 2 EE R REA AR - WS TR
I B RS BE RS R A T AR - EEEE > 2 B E RS R H AR B R RE
O o HA IS SFARGRTE BLARR - S OLFERE ARSI L PR KR e - R ESTLA
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FEWTFEERE ~ WHFEE Y » WRFEEE - 2EEHRIEREZEEOT > RS2 HEEZE - F
i BLRER Z B RS -

2. BhE K

e B RIS e H AR « SRRt =R BB —REEAE T 28 HATETE FoB X
BHEERTEIACES - AUFE © (1) EFE2HFEREIRE  RFAIGRE © AR <
(2) FErdiE  EIREELIRYZ ? BRI © (3) RBRFER A e 8N FRIRIE 2
IAEEARY 2 (4) FERGH ZBRBCRARENE (R E 2 A EER 2 (5) FrEBnE
JBE 2 (Vs T B TR R BT (1R 2 58— REIEART - SR B SRR T RS - s
AR EH B R B - BRI — R B ERa R T IR - SRR ERRIE - &
PR LU FTRERI SR » B8 © (1) BIRAVE RIS 2 (2) (TEEFRIRA S AR B
# 2 (3) B ERrERHNEEAZR 2
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W

SEEFE T - SRR TSR TR R A E T -
(=) HEERF

WhoEE RIRIAAIRYE - FEFATS B HEE nIRhRA A - HERETR - AP EE R G - ARy
AT - FIMREERE - BEE TARAGERERY  BRREME - R RIERATLE 2 S
HEFABE  BEEET =R 0 BIGETT — (B2 RI(E /N o 5% B/ g V) FGE R
# o MR E R R T ETEROT - REIE RS2 EEE TR - MERERER
rnE  HERENTIE MM o BIRITERER - Z2HBFRIRAREELIIE - WEHFEEREEE R
FREGH

(M) EXEEEDH

BRI HTERENERE AT 52 (thematic analysis) © BEHYE ML HTERNG » FE&RHETHE
o T R EERERSR - A AR R R R R agHREs - i B Ase &R R AT
EHIARFEREME (Braun & Clarke, 2006 ) © & /A EFEHEE (Braun & Clarke, 2006) :
(1) EBETEEEARKSER : (2) ETESESE (3) BEHF - 150 BF
MRS VBT« (4) KEMHEEREEE » (5) Mllian%E—E 0 (6) B
oo iFRESREER S DERE F T X ZIMEHES - WEERMSE N ER - B iREE
BOEITEA] ~ ARISAIaT 4 o B A = SO R AR B - S — A AR TR N1IUE
RGNk - HERNEHE - B M L2 EE R BRVES - 2H BRI Vee » FERIE FyVer
=R R B A AHS - 1001 BHIARY = REBRERL - B4 - N2_Vee 002428 —RGhak » 28
FRTERAVE B A - BREITECE RE ARG - DAFE R N AR B Z dr s
FR MR TE  RE R EEREEEEE - HEtE 2 R EEE PR TE - &k
S REE R RN A aT £ EFRAIRERD o o007 TAE R FE & B — (7 i R A = 2k [F) 52
)5‘20
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2« MRS

— B{LHATERER
R ZNE WAL T AR 2B IH 2 P S B e = o
ROBURNRIARSREEEEAG - 5ERAEE - BREAARTH D BEAREREER (Us
<94.5 |Zs|<1.82) -~ WHHAERIEZFERG ST AR HHUAE - HRIHAFRE T RFEE -



B RS T A R Bk 29

DAWilcoxonF 5 S ks & 53 | FL e i #H 2 LB AR RE e/t AR BT RN EE T 43 B 22 52
DR A A2 40K BB MIEL R I 53 8 225 - FESREER - (RS A 7 I A I e
(Zz=-283,p<.01) » BEFEHE (7=243,p=.02) » BEHERK (z=-2.77,p=.01) DAKH
HREE (Z=-3.25, p<.01) BIIZRIERMEI B0 B S hARMAL - AR EsAE - HIfER R E K
(Z=-2.63,p=.01) FEEZR KRB ANH R AEE R 5 R AaE A& ER
R e MAERCRAIHERF T TH - MBS B EsAT - BRI BRI 2 B R 22 (Zs| <
1.47, ps>.14) o

- EieiERE

KREACIHTE H TR R T B AR A R B R T R B A AR AN ~ AR TRRRE LA R %
EEBIEREIEIR - fRER T ESR2 HEE A AW A H he BB A TTRIR
o T ER AR (A 2 5 E eE m BB AIROR - (B R RRARR R o (BERLETE
ARG E IR A E B AR - E B AT SR ANGEE o T I R SR B R R A AR [
(Littman-Ovadia & Steger, 2010; Wang & Lee, 2017; Wang & Tien, 2011) ° [fj 2L E M
H =B ) R AR - BeAS R E T A2 (2 9k (Dik & Duffy, 2012; Dik et al.,
2009; Kosine et al., 2008; Littman-Ovadia & Steger, 2010; Weiss et al., 2003 ) > ARFFEEEH AL
4 2 AR E AR RIRERE S B R R A TR RS - (ERARKEE LR - REET;
B EBENES N EREE - AT LEAIIEER - ARER Y] KE  HAEEAE
Felik  BVETCHRSE o HELE L ET R EER - e B E AR SR - EREREA
% ToKEEENE - HIUE R BEEEE IR - HRBAEMS - BEGRRIVEER
PR o OB A AT A AR B AR E T M R B 221 - B N AR MM T RE B R E R e e BT
AR (Dik et al., 2009; Duffy & Sedlacek, 2007; Duffy & Sedlacek, 2010) - {HZEATHE
BREE KGR GEEEESEEREISE - M ERa ELrEEs - BEEEZNTE)
B - aUE A E A AR 0E - RIFARG ARG R - MRS E S AT R R R
BGEE IR A B R SR AT AT REJR A TR ARSI SRR ARG -

=3
%
fmﬂ
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K WIREAEAE S RSB A AR ~ I ESKAE ~ R ) - P BB A

R ek

B g REEE B g RHEE

A JE AR
A Al sk 15 4.32 0.59 13 4.59 0.44
BEAE 15 537 0.56 13 5.47 0.32
EREH F 15 4.82 0.59 13 5.13 0.35
Bl Al 15 4.89 0.70 13 4.80 0.54
p=e 0 15 5.66 0.51 13 5.62 0.38
FES ISR 15 5.45 0.70 13 5.50 0.46
SBHEH FftEE Bk 15 4.61 0.82 13 4.82 0.60
BEEAE 15 5.61 0.33 13 5.66 0.32
RSN ESY 15 5.18 0.57 13 5.37 0.50

H ¥k ame
HITH] 15 4.00 0.48 13 4.10 0.40
et 15 4.48 0.53 13 436 0.44
JE B 15 4.43 0.58 13 4.32 0.51

EEHA
EIRiAll 15 1.79 0.43 13 1.67 0.36
B3| 15 1.64 0.28 13 1.47 0.27
B 15 1.61 0.34 13 1.49 0.46

R WHUREMEAEA AR - EHSKGE - ERMEMAATI D B A2 R HTR R

EEARE pEIES7EGE ,
EWEIE FRAEN FHROEIE SHE
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Strength-Centered Career Counseling and Career Calling: The
Effect and Affective Experience

Yu-Chen Wang’

National Taiwan Normal University

For undergraduate students who are going to experience a role transition process from student life to work life,
the objective of career guidance and counseling in school is to help these students facilitate self-exploration, job
discovery, and employment preparation in order to be better prepared for an unknown future of employment.
Being aware of and developing career calling experience are helpful for these young adults to confront and cope
with a chaotic and constantly-changing environment. The current study aimed to explore the effect of strength-
centered career counseling on improving career calling experience and the affective experience of career calling.
The study used a mixed-methods research design. The quantitative study explored the effect of strength-centered
career calling on improving career calling experience and career self-efficacy and reducing depression of
undergraduate students. The participants were 28 undergraduate students in Taiwan, 7 men and 21 women,
whose average age was 21.54 (SD = 0.98). The participants were randomly assigned to an experimental group
and a control group. The former received strength-centered counseling treatment and the latter took tests. Both
groups completed the career calling scale for college students, career self-efficacy scale, and depression tendency
scale before, immediately after, and 40 days after treatment. The collected data were analyzed via nonparametric
statistics.

The results indicated that the strength-centered career counseling treatment had a great effect on improving
participants’ overall career calling experience and career self-efficacy. The qualitative study aimed to understand
the affective experience and enablers of the counseling in participants in the strength-centered career counseling
treatment. The participant was a senior undergraduate student at the age of 22. The study designed an interview
outline and conducted three interviews. The thematic analysis concluded that affective experience was involved

with several processes including initiation, connection, and integration. Enablers were induced into two
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categories as attitudes and intervening factors within which were several themes.

The quantitative results of this study indicated that strength-centered career counseling effectively and
immediately promoted career calling experience of the participants and this finding corresponded to some
previous studies. Besides, studies in the past reported that strength counseling was effective in promoting
individuals’ happiness and well-being. This indicates that the strength-centered counseling may be significantly
more effective in the influence on implicit, spiritual, and meaning dimensions in life of individuals. The value of
the current study is to confirm that the strength-centered career counseling treatment had an effect on improving
undergraduate students’ career calling experience and their career self-efficacy. Hence, we put forward some
suggestions for the practice of strength-centered counseling that: (1) The core target of strength-centered
counseling is to help individuals integrate and balance all self aspects and apply which to promote inner,
spiritual, and meaning dimensions in life. We suggest promoting and integrating strength counseling with other
counseling approaches for enhanced effectiveness. (2) We suggest helping individuals to explore their core or
signature strengths and link which to different life dimensions and to different selves. This process requires more
exploration processes via dialogues to identify and magnify individuals’ strengths in more depth. (3) Career
calling experience can be fostered through counseling intervention. In addition to administering strength-
centered career counseling treatment, we propose that school courses or group guidance that are related to career
exploration may adopt a series of questioning techniques to assist individuals in raising the awareness of career
calling experience. Also, from this study we can learn that strength-centered career counseling treatment may
significantly improving career calling experience of individuals. We suggest that in future, practitioners may
apply strength-centered career counseling treatment to the groups with different backgrounds as well as try to

undersand its following effectiveness in them.

Keywords: Career calling, strength-centered career counseling, undergraduate student.



