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2 ANOEERERENR L S8 BREREEEEAE - gl
LR EREREAELE - QERET » PEREERBE R RRE T AR -

wAEREAE CHEDE - BEEE -« 235 - BER - 2015) HEfE2060FKEERE
10.54% » 655k LA EARE N B 5 AR L BE AN BI91% » [EIREA VY532 —HYRRE AR E
DS H AT E TEIEER ,  TEVERSRERSEEAR - R AJIRTHE
(R » 2013 5 B9 0 2017) $6H - BAPFEERERRE T ENETREE = &
HEET]  FEREHET N REERE - GIRTILIEEERE S - B8
REERERFERTIE - SR RS AR  hERAeE B LEE D &
FERE T - FREE ABS BT - BUFEREHS SR - BE R AD#ERE
Mgk hIERFEEE LREEEFE RILE -

i LI EE B R A (Rl - BHGE  BINFEEHIH - RESER(LE
FCHIRE R BAR T » ZEBBRIR i R H A — A EECR - #EH AR F % - [
FRENS NS B A CIRIRRIL - AR SFEEFIE BN » 2018F 25 RB R EHIFEH
FEACIER 615K » L IREE T R Era AAEACZE655% » 1962 R DARE AR - #UESE
65K IFA REREHE ; BRI R0 LA S - HERE —FERIREF 4% » i
L& 20 % (ZZEHES - 2017a)  REFAE (B0 - 2017) $5HY - 284550
FAVERZEE T E CF LIEER 6554 AEiRIk -

FotRIEFLEERER] » BUEIREE LRHE « B RERER ~ i~ M0~ R
HERNRRERGA - (A AEIFE ARERERSERRH - ETNSTEEENRE
RSP - 7R RERIFEE (1B O E 85 0 2010) 8RRk
Fi B THIEE DR R445%  BOTHARURRE (FEBIZE > 2013) &5 FEEHRETAER
[ AR B P« B B R E Rl LR R 345% » I EE Radpt - mREEE R
495% * SEEIERFE EIRF445% - 558580 (2017b) AARRYZS BN 22 B R  BR B
o+ SEERI0EA T 22~445% , HEFHYS5 BN 22 BLRATER0 % LA | - {H T 45~645%  #H
M EI2HERT T IEE60% - B HHREFESBEEEL - 4B EENEBAE
eI -

S FH PR 44 5% B W 3B SR BB IR 1U655% - HhEE £ B H 204 M Hh 2R
5 BHGEESE - BSGREELITE - & TIBEREN - R EEER T IERYA]
REMEARHMS » SKERGREE L E V) MR - AP RRERS 28R ERZEANDED T
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b~ Sl LR - TR AERE IR T A SR IR R » 8k EE 328 e B gl 3 vT 355 A e I 2 P
HFfr - AR R e Sk I PR BN SRS EETTARER - A RE 177 BY) o A Ik S 8 1 7 EE
Wf - g2 H e MIRER S B BHRGS - Boa s S s USSR A -

SETERIFHRAITZE (Liu, Huang, & Wang, 2014 ) HUHEHAEZEH - ik & sE A & T
R E A ~ BT » KA T Ry TR AL RS - SR SKERTT R 2 — 18 HARRE ARy
HIEHET (self-regulation) TT5y » BEEAEA 2 H 2R HI T FIRYSKER T h B TR A S 28
1# (Kanfer, Wanberg, & Kantrowitz, 2001; Saks, 2005; Van Hooft, Wanberg, & van Hoye,
2013) - BORWEFERE DU R AP FERESR « B Fh AR ik 3 2 AH A Y SR IR RE 20 o PR L SE B
% - SeRTIHZERE R T ERRE - AT IeA B R BRI M IR RS A iRy A
FE S - A DU R R A 2 R ZE 6 52 » Jeiibff 5t (Kanfer et al., 2001; Saks,
2005; Saks, 2006; Wanberg, Hough, & Song, 2002 ) ZE¥ » [Klffy & K EkAS SR A IEANE
AIERT KB AE SR ERET B TE L & A PN - I B BORIE— 2K IR T R & - RETE
USSR "5, - HETMSEE R - AP RImIEE EEE 3 - SRET =28
R TEF KB T Ry 5ol B A 1 358 FH Y S SRR AT s BT SR » DUA ST
fe e REE (5 2 R A RS B KR » RSB Al (L E B R i E) - [ AR
AEFTERERR T -
—  KEEM ST IEERIESE

SKEB R EIS TOERVRERL » SKESAH B R B B JE ) —IHE B 1R - (RI4F
B~ FRSETERNE - A ASKEEE R (job search objectives) & : KLFEZRFE © 5t
Ik F AR 1 KR - DR B 12 BT KB, SKI B AU [RIESKR S T Ry AR (L - 20
EMWEENE ~ ROEBEREEE - 2HEH KRBT R EANZ " KEES , (job
search product) - B4 : JERE ~ B{E » #EE(E (Blau, 1994; Van Hooft et al., 2013 ) ©

BEERAFIBE SRR BRI 3R - F A MEBRL - 55— R LSRR
A REORER R s —(EFEFE (process) » S MEKERIT REE G —EH 2 HIE B R
( multi-phased process ) ( Blau, 1994; Soelberg, 1967; Van Hooft et al., 2013 ) * & —[&
ECE BRI KERTT By © Soelberg (1967 ) #FEHISKEEFIRE B » S5 —REEERIR R 1E
i (planning job search) H1EEEAKERTT R B WU ERIRER &I » 55 P ELH = B g
#EHH (job search and choice) - FHIERYKERTT R AEH TIFELEE TF - [EEFEH
( Steffy, Shaw, & Noe, 1989; Power & Aldag, 1985) DU By REfE - $2HIRE DA 25 B s Y
FEFEAIMES © Blau (1993, 1994 ) $& I bE B FEAE B i 5 [ FHERRT
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Blau (1993,1994 ) 43 H#E(R>KE%HA (preparatory job search phase ) EFE MK HH
(active job search phase ) WIFEEL » HiFEHYEFek LhSoelberg (1967 ) HIMEE: » FLFEEL

TR T R R B MR & U R o T - DABNIRRAB B FERIE ~ PRERWTRETAF - ik
AR ] 7 g« —2JFIEFVETE (informal sources) » EIAMK » Z058UR ~
Ko HiESE - FFEEAFERENE TS  —21FEEE (formal sources) » BI/ABHLE
7ro AEE  AIERIT  SRPES - BABEAHE - MEBZEENFOF o BlauYfERRK
FHA%E DS oelberg (1967 ) HYZRERELFEEERA » FLIFHE A B B CHYSKER TS KAk A B K
B - EERPRIRIT R A FORIERE - 2NHH 5 - Blau (1993, 1994) B/ {73 H =T 5E
DAFAA TERRREZEE R 7R 5 5 - WFSRAS SRR - SRIB AT B0 5 HEfR K I A B A A oK
R HOT P I B+ (ELHEff KIS — 7 S PR TR AR I - A — 8 & B B MK B 2%
4 BT RA g S S EmCKIBIAZE 4 - (B CKERER 2 (8 A S BB A -

SR AR KERAT ol R (5T - (G A B Al DU SR AS SR Y
KB T R0 - EEAVEGRIESR eSS - TR - HrETRER - th e AR

( Boswell, Zimmerman, & Swider, 2012; Liu et al., 2014 )

TR e RER PLE I LR — 1T R DA 2RSS » 7 KR oD B KB T Ry
FERAMFEH - S R @R B FE LRI AT Ry - RS e vl RE - EHE1T i
e ]\ RE L it & R e BHE AT RS G - JERTESKIRFels - BREHELA
R EOKER T RS A 2= 22 o MEEES Bandura (1986 ) F&H AT & 28 F13H mum i 41
RS ~ DHEERR ~ (TEI =F N O KAV - it & 0 k03 Em
FIEARSE ~ HIEIRE (self-efficacy ) ~ HIEFHETFERHIZ 2 HE - BEFRRHENAY KR
IR R 3% ETE KR HAR - B IRaET ARI(E OF « & ZHE A a i T A S
HUEE Z % (Boswell, Zimmerman, & Swider, 2012; Liu et al., 2014 ) - MESTE(T R A
R N B ER BT T R 2 - Tnh & R A0 B G S s A ~ BR5T ~ BRI T Ry 2 Y
HEIRAR

Bandura (1986, 1991) 58k - ZE N BT REXMEFHE - AghEEEE
TTENZE ~ NETTEN SRR RS - TEGEEPITHERN TR - BIRHFHEIZ—
T BT - 5 EE NBIR E F T R A g - AEIEE - (TR E]
H%E - Kanfer¥ A (2001) ABandura (1986, 1991) jit & 72 AH1#GR H HERE (self-
regulation) FEERE - FEHIKERT B2 M EFER (goal-directed) HYH FKAEITT
Ry BEEREE R A BB E - B3 BRI TR A - BREFEERER
ENRECUERIR TR EC E HIE - A Re IS LI - AIEORERA T R KIS A et 5%
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HEE -« BTS2 M B KRR -

DLE TR AT 3 R BEbE - Kanfer®E A (2001) BEFRKRERIT R AIFAENAE - DAHA
FERESTH K ISAS SR AV TE » $RER] B FRERERRY B TE - S R a L T B T it REHE
T KEEAS S © Kanfer® A (2001 ) DIEES 7381 (meta-analysis) HIRFSE )T =B85 73
S am L BRAN ST K B FREREnRORE S 28 (GFRE—) - iR B KR T
RpofHBIEE « AREFE » KIBREE - HIGETE - Bt - it SR « AT S=8IE
SKERG SRRt SRR MET3TE - FE « MUSEARRE (0 ¢ R -~ Bl -~ miEEF) - 3K
TP~ IRk © 28R IRAS SR AR BT B K3 T (job search effort ) Bil
SKEETRE (job search intensity ) © ffFEEEH « FR AASRFE HRVSEEI{ER SN - FrE1E
HFORETEEDKIREC L) - MERIBFFE2 BB RRA (WL ~ 1269 ~ WIJCKE )~ KRgfT
FRIFRETEIE (a0 - SKERE - KBS HES) - KBRS R ERE (40 TIESREL
o HEE > TFEMEES) FAF - 8 N FRBEETERFE R - G0 - Kbl
KBS 7 RIS B (R e 2 - (HAHFCtR 38 KIS T pe P 34 AR 8
T SR o 5 B RE THOA T /E S B -

BRI T e RIRE
( Antecedents )
AFEFIE
HIGEE
T
FLEHRER
& Ay

[ SAaE S
( Employment Outcomes )
AEIREE
SREREH RS
e

— K& E TS A E
BRI © MEEH Kanfer, R., Wanberg, C. R., & Kantrowitz, T. M. (2001). Job search and
employment: A personality-motivational analysis and meta-analytic review.
Journal of Applied Psychology, 56(5), p. 838.
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Saks (2005) fEKanfer A (2001 ) HYZERE I - E— AR RIS B TR B T A A8
RIS Zers (FERE ) - BESZefEnI @ o Raihor 53\ 2 : ERBITRVER
RIZ% ~ BHEE ~ SKE&TT R » BLEERSR -

Saks (2005) HYREKERAT RIUE IAZFR B Kanfer® A (2001) FE{L - MESHEEE
Rt - B B RKBIT HNE RRRE - TREE - (HS 2 R R T
Saks (2005) 5 sURIEE KT R B R/ - Kanfer$E A (2001) F2HIELL
HEAERHAYETE - GEAN - AASFPE - BUREIAER R TIEREE S - Saks (2005) JF
AN A = A TE D - BREESETEE Saks (2005) A A KanferZ A (2001 ) ZJ&E °

1y
1.
ﬁ¢¢
13 BERRE
4. %R
5. BREEBER
e —
1. B3 ¥
|2, PR SRBETL
|2+ AEPCE ol 2 JOKIRITEY
e P R ki " s
- R RIAE 4, HRCRBRT R PRI 2 BA—TArERCRE
7. RIS S. HHsERIE %~§§%ﬁm 3. fBA—4H4ERCE
2. RIE %
. 3. phigie .
e e
1:\[%3;5&17  _
2. KB & 12
5 e 2 FEETEL
ﬂ%%ﬁg?“ I TAFSREE
Ikl O >0, MR
. BIREERT 3 MR
2. TFimfEneE 4 ShsERshn -

’ TR

. SKERFE IR 3R B JERETR R S A
BRI @ BEEH Saks, A. M. (2005). Job search success: A review and integration of the
predictors, behaviors, and outcomes, In S. Brown & R. Lent (Eds.), Career
development and counseling: Putting theory and research to work (p. 170).
Hoboken, NJ: Wiley.
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H IR ETREHIRE F A B - Saks (2005) AIBLSZRRE R R IEREY - W& 5y
"EZFEHEME ) (employment goal ) B "SKEEHE ;  (job search goal ) B3 HEEHIE
FeHilKanfer® A (2001) —8 - EFR(EASKEAT Ry 18 oo i E HAR - ANiEHes
TAF ~ BRFERHFES K HGEEKBoaE P E BRI HAR - 41 - TeEE
1FRUTEIRNEL ~ BB SR - KRBT Rt R AR @ 3 T OREEAS SR 0 (job search
outcome ) B "FLEEAGE ;  (employment outcome ) © 5L H (KR T Fod 4= - 3K
FoEiR R e G R AR - SRACEAE T KBRS L ) R EEIRIBLERS 2
IRRE » GEAN - SIS LIF ~ RERENIES - SB[ A BER TIEEECE - H%
ML  Saks (2006) ZfFKanfer®E A (2001) HYGmES @ SKERTT Ry B SR Rl T Y B E
TETEED - & LR A [RIBY R 1T R B SRt SRty IR (S BRI -

Van Hooft% A (2013) FEF:@EKIBITRIITEZEER " &, 09987 - (KT
RS RS SKIBERZ R E - AR DA FIR RS BRI T s -

Zimmerman (2013) BB KFHETEE GG (self-regulated learning ) JH H R
Bandura (1986; 1991 ) HYE FFIETEGR » 2 Van Hooft 5 A (2013) AYHEIERIESE - HFk
PENEE I G /) S TS (forethought) FEEE » R (performance) ~ H S
Bt (self-reflection) d:=(EFEE: - H—FEEIEE T —FEE - A (EFEEERERAE - H
A28 o —(EEIRTEER -

Van Hooft%5 A (2013 ) HYKH# S FEFZ B H 3,
fRZimmerman (2013) HY=1{E[EE:  Z45 & 2 HE M EEHHG (Total Quality
Management, [TQM]; Hackman & Wageman, 1995 ) > DAEEE S HTiEERAN E FEISE © Van
Hooft¥ A (2013) HIBE 22 EEKanfer® A (2001) - Saks (2005) —#% » BATE
KT RIS =IAIFR ~ KRS IR © H2 RR BT R 3 s i oK i r 3 HIRE
M7 KRB S Sl RE 25 KIS 277 & Saks (2005) H2 H Y SKHfG 5 B
LSRG S © Van Hooft¥% A (2013) AYRBLGZEM R RERGE R M H FFHEiE = E 15
EEE  HAERRE - BISEKETE  EREE - DI EEAEREE: - 2HREERER
RFE - B—EEIME G E T B - B TSR ETRIECER & B KIS R -

Kanfer% A (2001) - Saks (2005) - VanHooft¥ A (2013) fYH FkFAATHE &L
8 - BB UK T Rl Ro s BN A 22 DU SR IAS SR - 3G 2 B E RS i SRRl HA 25
e 3 A TE B H B SK A SR Y TH. ( Van Hooft et al., 2013) -«
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- BT ST
* SRIEEAIRE ST
BINR
F‘?ﬁ% AR

& SRS

2. BiZERETE

o Rl EESE

o EEREPREORE
raicm _
SR \11)4

1. BT 3. AR
< miRE . if% o R (R :
ii - Qﬁ;;“”‘yg@ﬁ SRR
B KB R
KRR AR |, gzmﬂmfﬁ AR e
- ° E =3 THon
4. K78 Kol f éﬁﬂ Jﬁﬁkgﬁ%rl#
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-J

. FEH%‘ SEs e

RIS R

(Job search success outcome )

« Bl TIFEL

* His{ R E S

* BUEIRAR B S

* LR SRR L S

[ = SR B 2 B R AL E A

ERRIE © MZEH Van Hooft, E. A., Wanberg, C. R., & van Hoye, G. (2013). Moving
beyond job search quantity: Towards a conceptualization and self-regulatory
framework of job search quality. Organizational Psychology Review, 3(1), p.6-
25.doi:10.1177/2041386612456033
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— KRR ERBM R

HFEE KPS R AHEGRIERNE B IEE « KRB E A CRIRT R -
Boswell » Boudreau £ Dunford (2004 ) 585 » i & HEESE L INTE TR ~ B hnfE
NG - BffEfE ERARENER - S50 TIERIRI N BB KT R © Van
Hoye 52 Saks (2008 ) HE— 525Kk H FUELKERE T ERIMERE - 34058 55 (H4%EK
BEE « $o TIF e - DR AL TIErTeEME - SRREEMRE - BimEE FEARY
FENS ORI EE - ARG - KERES - RIS - ANk ~ BRETHIS RS - 2
+* -~ FERUE - T RET - ERCEMEEE K ER - B E R - 8
1FEfE AR BIE SR B R - #rTRE g A KR TR - NRSKIB SR 2K
A= KT Ry H e S TR e - ofKIBE B G A » 52 EmR
fp Eo A TAERTREME - & A FH SRR 5 B K A G - Boswell A (2012) HYSZEREEH
R - Es KIS A FIRER A K s E -

Kanfer® A (2001) $&HKER T RE B B A - BRIHK I B FRER B3 Amaa i
EIf s ERE SN - TOREREIMTE ) B TR TeE ) S B EERE « KIS
B KIS B 2 A E R HE I AWK H AR - flan - TR E SR — A R TR
(Wanberg etal., 2002) - Bandura (1986) F2HIHYEHFALEE - EFE(E AFEHERE ~ (H
NEIRERIE O - B FRANGE ST B T A EIF AV E 2R - Kanfer® A (2001) [AIHLER
Fo K H T RE B R BRI T R R AN AR - B H ORI EKIRT MBS T
FRYES - BRRERS - B Eds - SRR RS2 ke -

Kanfer® A (2001) #fHEAERIERER - (£ RFEKERS (3 bt 72 B A B T
HISEEEE - Zikic B Saks (2009) Dl—f R G RFEE 52 - GBI E PR R AV
SV - TR ¢ ETTRRETRSR A B ER T SRS I B KR B e - T E BEE
HAEEI SRR - Van Hoye ~ Saks ~ Lievens £ Weijtersc (2015) LK Wanberg »
Zhu B2 Van Hooft (2010) HIRIEEEMICERZEZ HIFTEE S » Wanberg®H A
(2010) #H - KEGEEGELETIRE - Kk H X RES RS2 KIS R MmbE < b
TR - Van Hoye® A (2015) #HOKERE fodipe 27 B K EE (job search
intention) FYEEZEEIE - HE[ME R BOKITT R - L EBEWITHIE R ERNELE - Saks
(2006) - Coté » Saks Hil Zikic (2006) - Liu » Wang ~ Liao i Shi (2014 ) 352
TR AR A Tt e 52 » SRR R KIS H FORE ~ SKERTE WIS - BRI T Ry B K
TERHF 2 - Saks (2006) IR H Fexae 2 NS - TrESRAE - SR
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RE -~ EA—L/EERE E R E ETE RS - CotéSE A (2006) I EHBIUBERIEE - =K
AR 7S M P th sy (RIS SRS A IR 2 - ST R T 15 09 T el B Ik R S
LivF A (2014) BEUAEEERE - BINEKIBE R A it g 5a sk ik 5 Fme - &
M SR T R - B SELE(E eSS R R EE | -

K8 BRI S5 ) R e R BRI T R B B - SR B B4 K & 1L
EORIAHBAEEIH AR BB & - ANEUERE ~ HERXETE (Blau, 1994; Kanfer et al.,
2001; Saks, 2005; Van Hooft et al., 2013; Werbel, 2000 ) ° KEkES 1 Efa KE fE/LE
TEKEE ERYBFRTEES DR - 1« —RAEE LD RHREMEENFE (Blau, 1994;
Kanfer et al., 2001; Saks, 2005; Werbel, 2000 ) -

Werbel (2000) EdSaks (2006) HYEFEWIFE > #LABlau (1993,1994) HYRIFHEEL Ry
HEmIESE » REBARMITE S - BET KR RHETER - Werbel¥fBlau (1993,
1994 ) HIHEfGRERIARE BGE— T @t © HIREEER (self-exploration) EIIRIEHER

(environmental exploration) ° HIIRZZHRZREAAIREST » HER - E{EE - BEERK
HEHHE - GEIRERE ARSI - BEE AT R A R R BRIEREER
BIFEICERRRERAUE, ~ BRRESEK ~ IR EWRRS LS - S E G BN EEERE -
YEMR A RIE S - MR DL —BEE B0 R ELfl - AR SR E RS - BFFERE R
PEI ¢ (EERIEPEERAEIY SRR R o Saks (2006 ) [E]A 5k B i oK ik o P B SR B s
HIRAE » (H B —0 [ 3 VE (R SR I RO SR IR . ~ TR ORISR SRR - W FEASE R
FEE - RERSCK AR Ko 2 A R A TR T - ] DATEIRI I AR ~ sl 8 m] DATH
HITAESREES ~ TAESREE Al AFHHIELZEIRRE - Song » Wanberg * Niu B2 Xie (2006 )
PLK:Wanberg ~ Glomb B Song (2005 ) #LAFEIREE R Ft#i 52 - Wanberg® A

(2005) FH : KFEFRKIRGHE 2R 0BG R SE B R B TIER i = » fERZEH
FIbe BRI iR (K © Song®E A (2006 ) FURFFCAIRGESZ R Kigkom e n] DAL H
P RRERRE ~ B L ERIATRENE + IFFCETRH - HnlRe[RI 32 B R Bt 3 i85 140
AR I it & R R -

SRIGAHRIRTFE s T - 05022 (Blau, 1994; Soelberg, 1967 ) 1Rk — ([ FE
12« R ERIUERBE NS 28R TIF - BREFEE NFEFEE: - (B —FEEBEHIER K
WiTh » 5HEEZ% (Kanferetal., 2001; Van Hooft et al., 2013; Saks, 2005 ) # Kk =
s — MR A\ RS L Y G EhEtE - BB R KIS T Ryl /2 — T PR » DL
BENOSKE RN BEER o SKERFERR DUZZ B A A R T (8 SR BT T s B A R B ol — (R A
i Hsk B R S B DAY A BB R T — (KB AT R+ RS — (DRI T R 8l A B
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ARIETTRBRAS AR

AN ZERE DUK IS FE AR 2 B B PR ENE G B G R0 - SUESR B 2B B s /5
(ERRZE T ESE A ORI T R 3% - DU H Z 8 b gl S 1 RIRERR - X
IR SR I B — SR T Ry BRERE I —SRIBAS R - AR EERE T RRIR E AR - 0P
Pk S8 e B SR T S AR AR P » AR ZERE R - B PGRETRRHI TP ARIRAT R - FERERR
i A BHERS - HOARR IR ORI B BGRETHRNE - 215« RKIE R R AR K
SRR TR TG A EAR - E TR Tk - & —(E RS n] RE R & %
(B RIFRER TRy - EEWIFEHER

(1) ErawEEH h i G RIS -

(2) FERIRFERR T ERER Al S48 AT FH BRI B PR SRR -

8 HRGE

— HMRZHE

WFE ST SRR TR IES - SRR IR (BRIt H RAHRI AR - T se 2 Bl
VAU EREIERE - FEANT H BRI EE P ERSEE - F20ESaks (2006) [
H GRS A R EE - RINH P EOE G Z2EER AR - RE DR
KBERREE Rt 2 R AR R E -

FACHIETEIRAE IR TP ESFUE - TEEEREGEA N G - TPt & ISl e =il
HERARESUE o OB S Levinson (1986) {fEHHERTIAMEREM " ha , —& - 4
PERRHY A B EFRAE " 40~655% 4 - EEMZEIRE RS REIYHE - i T45~65
B HSEEE RN R - BIZEREEE (2016) AN - 50~
54k LA b BUBRSEACIBRMG N - TRt P ln = B SR EE - RERE (7R
fizE - 2013) BUn : EEREA - PRETE - SR EEERER LRDHR345% - 44
bR~ 495k 0 HEFIFTES TN T35~485% 1 o ABTFERIERY T EMEE - Jr2 e
SE(E A SR HER TIERYESEERET « BRERR K - MIER R FRDH
& HEARFERELRRE HRYRETE - 1E8ER © B2 BTSSR R ER
WE=TTERERE - AT TR ) AAEBERFUESRE T35~505% 5 0 EIUEE R
A RIS e se 2 -

W92 BE AT IHARERE T BERR o 2IRIEE DRI EEEE LA
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W o WEER (2017) $8H - BZE20174EE - 155 L E ACORBERELUREDL -
B s B2IR2017F EEHERZE « AEMTHREEN  BEI0FREEZAEEE
fEfgEte s - KRB FEREECRE OSSN TR ET ) (GERER—) -8
FHBNE > SRR RFL FERERTESE AT - RED FE2EEKEAR
e - SRR AR A -

K MEBEZHEREE

EENYNN = NRELLE
26.13 % 35.75% 38.13 %
24.61 % 3525% 40.14 %
2327 % 34.55% 42.18 %
22.50% 34.15% 43.36 %
21.59 % 34.04 % 44.37 %
20.89 % 33.83 % 45.28 %
20.30 % 33.38% 46.32 %
19.17 % 33.17% 47.66 %
18.40 % 32.97 % 48.63 %
17.83 % 32.73% 49.44 %
17.26 % 32.55% 50.20 %

BRI © (T BB EEHEIE (2018) - 1064E A TR (AA000040) [ JFAG%
1 ] BUE i 5o Be A St & BT ZE A O S A 4R B H U i R A T
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Application of Self-Regulation Theory to Understand Effective
Job Searching Self-Regulatory Strategies: Mid-Aged Job
Seekers in Taiwan

Hsiang-Ju Chen® Chingju Grace Chen

National Taiwan Normal Universatiy Michigan State University

All industries are going through dramatic change with the current rapid technological developments. Some job
positions disappeared while newer positions are created to respond to the new changes of that specific industry.
Employees are much more likely to seek new positions to fit with their own abilities in this rapid changing labor
market instead of staying in the same positions. As a result, turnover rates also increase to respond to the ever-
changing work settings. Meanwhile, the increasing aging population and decreasing birthrate also adds to the
complexity of the career markets and the demands on the society as a whole. In this respect, the cost of social
security benefits and medical care will increase significantly, while the supporters of the social security system
will decrease noticeably. As a result, current midlife employees are responsible for supporting the nation's
economy. In comparison to their parents' generation, the midlife population needs to work longer in order to
compensate for the labor force shortages. In the meantime, there is an unspoken age limitation in the labor market
in Taiwan which is one of the obstacles in the job search process for mid-aged employees. Mid-aged employees
need effective job search strategies to compensate the age limitation.

The purpose of this study was to explore mid-aged employees' effective job search strategies. Job search
includes exploring potential job opportunities, preparing resumes, sending resumes, participating in interviews,
evaluating job alternatives, and choosing a job from the alternatives. This dynamic process requires the job seekers
to be adjustable in their job searching strategies (e.g. the quality of resumes and presentations in interviews) in
order to optimize the job search outcomes (e.g. the second interview, or job offers), or to enhance employment
outcomes (e.g. higher salary or better person-organization fit (Saks, 2005)). Therefore, this study defined the job

search as a self-regulation process (Kanfer, Wanberg, & Kantrowitz, 2001). That is, the job seekers have to
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regulate between job search behaviors and feedbacks from the labor market.

Guided by the Grounded Theory, this qualitative research study applied in-depth interviews to collect data
from 8 participants. Participants are chosen through purposive sampling and snowball sampling processes. The
research findings showed two models of job search process that corresponded to the participants' age. The
participants were grouped in two age categories. One group was above 44 years old (senior group) while the other
group was below 44 years old (junior group). The strategies that the junior group utilized to seek employment
opportunities are much more active and intense, which resulted in more frequent responses from the employers
and a better fit for both parties. These proactive job searching behaviors in the junior group includes three self-
regulatory strategies: (1) exploring the environment, such as gathering information of job vacancy, companies, and
the specific industries; (2) clarifying and revising, such as revising the curriculum vitae according to the reaction
from the job market which would increase the job search intensity, job search clarity, job search self-efficacy and
establishing a list of their goal-companies; and (3) reviewing and reflecting on the self and the environmental
factors, such as setting up evaluation criteria to evaluate the personal performance in the job search process,
attributes that cause failures to be selected as the finalist, and rectify their weaknesses. The junior group used these
three strategies interchangeably to overcome the age barrier.

This research study seeks to understand the effective job search strategies from the job seekers' successful
experiences. The present study has considerable implications for both employees and employers. Through this
research finding, we know that employment conditions are almost transparent on the internet and are easy to
access by the job seekers. Human Resource divisions should treat the content of relevant information with caution.
In addition, it is necessary for both midlife employees and employers to regularly updated the employment
exceptions of the industry. Employers can retain the current employees in order to cut-down on new employee
orientation and adjustment expenditures. These strategies would ensure employees to obtain the best employment
conditions in the industry. Implications for career counselors, adult learning educators, and Human Resource

divisions are discussed.

Keywords: Job search behavior, mid-aged employees, self-regulation.



