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— ~ FR RIS EBE S R M BUBSURK B 2 Bl AR
(—) XELREN KRR

OHEETR U ERE R EEE R )2 — » INBNREEMEES - LEEREZE
NEEDEE TR TR HEAIS L (Danforth & Wester, 2014 ) ITHFEARZH#EE
PEAR S ERE N - FIRHhIEEHE BN BL T UbRENHIEDK - BARFREfE Sk alfE
Z R (culturally responsive service ) * #&REHESLEETIHIETS (culturally
competent practice) ( Young, 2022) ° SueZF A (1992) & LA SLRE TR =
EFE (1) FREREE (beliefs/attitude ) HYEEL - RIALE H CEE B (R L2
ez A RERARR ¢+ (2) %05% (knowledge) - FEEMEZRE RN T/ 0 (3) &5
(skills) -+ FE/E S LRURRREE T FR AL AREEL B HYRE ST - Patterson™F A (2018) JKflik
=oiEsGE— BRSERAH - BRI SRR RyRe T AR AR LB RER - EiREE O
FIRSAL ~ i ARYRE FIEL AR B B 1 SV IR R B R ~ BE ~ RERA BRI SIRE
Ty Ty fee B i FH B S LA R AT B S AL E) -

Patterson¥ A (2018) faHISILRE ST Z ARG & IR S L EE AR RS ~ PRET D
RIRERE ~ BREMEARE » wWEZ T L TR EE L - 05 EEEE
(colorblind racial attitudes )  Z 7T {LASEEAE (G - Bussema B Nemec (2006) 52
R SXAGRETTANIBR » I35 1 2 MG <2 )11 H C BN RIS LAY EES ~ i B AR A B
HUELRL ~ BN - BEATERGERSUL  FIRGREERIRE - =X E2E T - 1Y
MSALEEE - B2 (2B M Sl B EAS - MRS - BB EE
G MIEE A EENE - Tummala-Narra®F A (2012 ) BEZ% 0BT ~ it AT
J KBRS AT B A BB REIAEE LIFRE )T » SEISULREIFIIBRE A B FHE S bgE
GEY) - HeEWE— AR B 26 TS LS L BT - Cadenas™ A (2022)
TAERRERRE BN R LB R LRE ) - BRI IR R IR S B2\ Bt
SALRES I Z FIRRELE Y

it HitiskE - ZonsUbRe JIAIlsREL D A B EHEE - AU TR EH
FIEERE - B — R EEAPER] o Anderson®E A (2018 ) FEF - LIHEHEL 2014 ~ RE A
D8 RIEREEEETREE RN - BURiEr A BTEMER T A S LRE ) TR R
# o
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(Z) RFAHERIBIRKE Z 5l

ODHEFE R FEIET 2 EREE © OwenE A (2009) 38Ry LHEEATAIMERIRE ) th2
HEpe 12— HIFFEEI - Rl J1BLEH R FAERE - MERIBUREIR H Rt e P
PERIEEES - $2FHMERI A AE S » Robertson B Williams (2010) #2HIMERIE %G
B - RS DEIGFIEARR S o LDEIGE R & BRIk e Ea i
SRR R AAS R o BE#RIERIBUEI AR (gender-sensitive therapy )
UK aslow Hi Carter (1991 ) JzCochran # Rabinowitz (2003 ) A » & EZEEEUER!
FRURCI R YR AG B P B A =X - AR R A B RS - BEIEREARS R IR RE MR
RS TREH RIS ~ R A2 B S FERR T o BRI SRk B RE RS A 1] A B #3188 e
WIRF - BRERMEHERNRES - BEZFEAEERIRE - 10AE7%E 88 EE R
HITERIER -

MBI EBURR A B R B R B 2= SR AT A » 11 5 B3 R PR L 1 o ) 25 A
A (EIanPERIRE ~ MERIREE ~ MEER ) Rei A o JREDE B B 2 B
( gender and sexual diversity ) B2 T {ERIHIBUEE © Boroughs® A (2015) AFgEE4:
B2 Z R XAVRETJRIRR - SR E ~ ANEGR ~ AR A o AT FEIE X
HIFIRIEUE » JFLGBT (lesbian, gay, bisexual, & transgender * [EZR50Z%TCHR]) (HZE
kit & EEEERA - MIEHER XSRS -
— - BEOEHF RIS TIERIEIRR
(—) el 2 ERIERTE

B 91N T R T B st 1 B BRAR B -1 Good B2 Heppner (1995) #£9T—F7 BAELAFE
FARFFE AT RO MR B G REER IR L B+ BB AR RE e B AR U R B AIRE - B4R R i 2
MERIHIREE e B Fopk & - WA B TRt R RERE AN - ARG R &
e AIFRIL - RILZEETRES S L iR E BRI E P i B S EEEEE
ZLHY » Choate (2009) HIZZBAz%AE-LHIRERG B2 MR E RS - BN AR F1E
HERRER A DA - SRR EERAEE - MG - R R FEfGE
o EIRE AR TR RE B SR - (BEMERENE G -

WA 2R B BT A FE Rt FE AR ERAZ Y5+ flZ0Brooks B Kahn
(1990) @A FUERERIELALETT - #HLEEA GO - BEBRE T CESE
gy » BB ARGRER R AT Y - BUARYR BB RER R © Daniluk B Stein (1995)
TR R RN A FE R AT SRR R N E B A P Er L - HIER R LA -
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i FAE (5 18 Lo B B R I B S EFT A IR A 2 A EHERIFRISER - B3
BfERE TR A TERRER » B RE (S AR B TSE ~ BB R AR E R
o FLEAMEBIAHRE N #RE EAE R R R R R A 2 FRET » A0S FEE 2o bEE sl
R [FEE B HE BN OB AL & (RS FIRR - a2 R AL B, - Bt IR 26Tl
B[] 7552 {L3%E (Hope & Chappell, 2015) -

M BUEZ KB 58 Z R - FEf8 faT 4t - hRREa KRB I ST 2 fkZ FI3%
BRI (microaggressions ) » RIFLFREZE HE N BEA BTE D BUE 2 AR ER A1 R
HI R BRRERE K - D B D EUE =BT (Powell & Cochran, 2021 ) ° Mizock B
Lundquist (2016) ZH{EHEEERIEFEF FR] (gender nonconforming ) flHZE (H
FEIE IR R RN ) $R AR - DA @ TR - RIREGT (b - BEE
B EZEBGEE TR - 52 LR R R B RB s BA R - A IR (E 2 SOE K
TEHE LAY FE R LT KR -

TERE PG B B bt DB AT AN SIERIE M AR - BRE - S5 - Bt
B~ B G R EL At [ D BB R 2SR - (E ) RiTEE P R RER R 2 25 T M B B e )
AR - RILET 25 OB Al i oK B0 B D el 2 o MR A E 2 T(F - Gold il Hawley

(2001) FHRFARICATE AL BRI « BRI BIERF PSR L — i A
Chao B2 Nath (2011 ) fMizock B2 Lundquist (2016 ) HIJFH#2& 0 K EEFARE LM AR
ERIERIZIREIS: » 2ot {bFErERE TR K - Shi B Doud (2017) RIZEHI{E—HFE
MEERG B+ H63%w0 My B CAERE e [R50 20 Ju M Bl 28 =5 77 T HY s PR 5 #oR B B LA
2 BIYE 16%8(5 £ L e E R SRR A TE 7 i R AE - MoeZE A (2021) F#&
1861 IFARTEHEENE - BIEF 164 (8.6%) BIEHFLATEE ETENFE LS Z T
BIERE » 8.1% G IE BB R 2 E A A S T EEEE - A Af (2.7%)
FIRPEARE BT AHRARTFIAR o 15 e BB R G R Fe A 50 L IR Al TR 2 26 BRI % T
HERINEEE - DB SR AU 8 g ET -

(Z) ZMRIERERIER A E O IR

ZJKE (2017b) EIRFARRATIREAMAN A RS Z L TR AR AT - i
FEE B2 T A LEE R AR 52 5l - B e B S RS S B 25 T M | - (ERSUEE 2 TR 2
TS o LRI ENZe ol BIRIRAE RE e D B AN A R R B B -« KA (2019)
M E T @R OHEERE N BB TS E LIEY] - A E e HIE HRER
BRErEERESE (EAEmEESE) KEGTERERSE TR - DI
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NEEZLITHERINIEE ST o 35 EETE) IS REBLEE (i R ok Bl 26 e Bl @5 i B L AF VB E
HIRE » FEREB) N LIF BRI FE R M E - HENEE B EERDER
B[S AR » fETT 26 e ERIREES - 5 [FteE A% - Pk oTiE s R -

Whitman (1995) &%t TUE[EEFERG HICH A GRS R E - EHH 24 RE - 5
RIS ~ e ET - AT - EEES TR - BRI R SRR
DURCEH RIEFE R EZE - Z2IKE (2017a) RIS ZEHAEFEREMFEATZ T U LERIEA A
MEZTC  VEF - MM EEEFRE - TR BCERIREEENNEGE 5 | A HEER
B2HF - JEREREER - F5 - BEEE)  EGE A LS o R oOg a1zt
FHE T - EEEAS AR BN - sREEINEAZE T 2% (2018) HISHEFARGIICAEERET
40/ 2L SO RIFIRR - FE B AT MG B2 A A (R AERR A0 ~ B LI EN G KR T IA]
o PR - FEHUEME - RMATFEEE  SERBM EEEE - HEGMEEEEENIEHR
7w a | & 15 AN == (= B [

AR Al AR HR AR A B BT AN R L i M 1T B —FIERAR - BIafse &R
B R IR AR 1B EE R R A - B LATE AR - Z2RFAE - KEJLTHIL
KNG ARG B AR JE A bR " IR REEE R ERE , ~ " MBI EE I
g2~ TMERIEREERGHZE L~ T MERIEREMIE ) FER o SRR B L TR
o= CoREEIR ~ ZEEZR » 2018) - WA AR Z Tk pRER AR YRR ARG
R -

"R RREE AR RIEREREEE S - BAEEMS - BARE L RIRE B
(HERAE » 2003) - S EBEAMENEFERFRMTEHZERE - TEEHEER
NF—E e R E B T R RGRE - R /N AT R Bl A 5
BERIGEEAERIET - BIYMNIEREEHE WA B EAEAE LEET - iR
BB A#E (integrating gender into education) i FEHFZEAEE ( EREE
2013) - EEEUAE (2005) W hsaiedmt AIRIERECE MEANRE - BufE « (1) HFIHE
HIRE : RFREF LB IIRE - BEEAREGEHRE AR EXEEFEREARE -
(2) MHInZURE « FEBLE 2R g ne EeRE - 7] DL 87 BT 8o B 2 (E 2 k)
e (3) REIURE « KBl EREA AT A BT - BT AR - (4) FRING
ARG AR INGE) (ANHEEERE - BES) KA AGEE - (5) EBIERELRE
HI PR E B SE A BT T R TR MR ECE - PIE S BRI AL B -
H BT A v R R B RN B AT B 108 ERAT G 5 72 19TE AR Al A BUaRRE (BT RSS2k
Bid) s EEBNEE TEAEEANMW (BFEL > 2020) - dGAlERA "EAZ, 5
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" ERE AT ERE N o B R AR A R R AR S IR ER R T o PR
TR TREETURE ) BREAEF BT AR R TR R R BT B - iR
HIRY THSNAIRE o o EHIAAKRHIRE AV SR TR R - WA 1 08FRATE 5o %
HIEE ERE R EENW - HERA TR ERIEZIN - I EEEREE ST
MERIREER BT - WEMBERE - BRER ~ o - B E LTI TR - DURTT &2
AR L TT M B REE R RE AR L AR S - BRI PR BT T AU ) HUBRAZRIA -
= EERFEBEEES

(—) HEEEFEE

il SR RE RS P 2 LIF & 2 oo B U A A e al R B S - (HEER
R A BURE ATREN S - WEERIT g ERERMA - it FIEREHELEERE
i FEFEANGE P EOREEREE - Gig 2 B8\ ENaEGE R
2 o CollinsF A (2015) #fit & IEFRE R K —TEREJEUE(E @ FE MK ~ 80
e ~ AN ~ PR~ ARG o mhE R AE A ~ B -~ whE - BRSBTS
fidh - MHERA % - BRI E -

WERBR —EH LIFEAREMEEEX - Hit & ELZFEERENEYE - B
£ FEIRIEF it E R E K (Vera & Speight, 2003 ) Lewis (2010) 3350k
GIERAZEEEIERINZuSULFErERE S - a2 - A SR HUETTEE -
Goodman A (2004) it & IEZL EFE2MERXTH) - (EMEERZ U E
amTA TR E Felgn o~ o FRED) SR SRR  sRIES - RIEERTFE G
LAt & ERFARE A - LA B R FA i & A H B2 5 AR EE © Dahir 82 Stone

(2009) B8 kit & IE AR (USRI - 3558 LB B 08 2 e S LRE AN R LA )
DEIERRER TR K - THZFER OHEAT TIES S RENERL - AUaEA - BlR& S
i o E—BORERNESE LB E - RS E A GV E RN - #Ert e
BHHZEEE -

LMo E TR R (E R BB K 3 (Miller & Sendrowitz,
2011) - it ERFEEBIRE AT & EREEREL - Y ERAGETEH ERESTH)
HIFE A © Beer¥8 A (2012) R HATARA LA it & ERAGHENEE - it & IER
REEZBIEN) SR EEHE - B iR - KEHEFEZE (Caldwell & Vera,
2010; Miller & Sendrowitz, 2011) » E2HCEE R EHEEEEE © Collins® A (2015) #
B2 S Fe A i Z S it & IER AL LLRAEE - AL - it G IEREEEEEHBEE
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o~ BRI UE SR BEAE  LHEATFEAR (Ceballos etal., 2012) © 41
Rt & ERMA BB EEE 2 - 2SI TGE -
(Z) HEEREE

[ it & (E R A s A B3 s L BR AR A 6 AR BB L F & aR TR 1 ¥ H e
A~ REE -~ it @GN AR REE (FEEHR - 2016) - itE ER PR
BB - @i DI OB ~ FT - REAELAY  BE KRS ErEENE
NHIRIRAAER - R W DB A E e AR - RS T ImaRafE % ~ it
IO B = AN F 2R IREL R - i & IERE AL g IER - 2oyt~ BEE
b~ B8 EHERMEMEGT - "EE ) Rl g ERZAMIEZEL (Bemak et al.,
2011) - BB E 2 BUEELE%E - A SERVEE - BB EE AR
EmEAE, - Bradley® A (2012) fEiit & EREEEZRZEMEMEZ » itl& &7
M - itlE RBGREERIAER © it g IEREEE N EE AR BE =L
TAF » BRI R E B AR GE B TE) - 55RO A R R B 2t & 2 BE B %
E RSB ELERE o il & E ARG A AT SRR RGE ~ RER ~ Bl S OB
W SRS St g (B8 A L & RIS B - TR EHE A AT DUE B
IF4:7E (Chang et al., 2010; Kiselica & Robinson, 2001 ) °
M ~ it S i FREEE O IRRIR

A OHAEBEAES M EARITIHF R AR AR EE » ORI E
Bt G AVEEE - HEH HEANHHE > BREMOZEMES DEA TIERME
(Dixonetal.,,2010) ° ZZEERAEA & IEFRAIFIE K HIRIE - BRHRAE B
JESRIE - (HEh Z Bl & ERABE RAEEEE (Collins etal.,, 2015) < Miller £
Sendrowitz (2011) ZEFL95%HYFEAM 8 1 & 2D BEEE— IR AUt & EE S Z5#
12 BURNE IR ECE e S IE RS o (EIE LR AR e B & TR T REER A -

Arczynski (2017) {EfE-CHERSFERIEE @0 - BEE - S8 - B ~ /NVHEES
FmEER s ZREET Uit IEEM S - Lewis (2010) EBEEHERT » -~ &RIE
Bt BB A HRER T AEEE - 2HEBIEEE R IERDURAEHEE T A
BUERRI L IEFREE ST © Glosoff B Durham (2010 ) fEaE S BB & 5 2 0L B
REJTRRRE  fEEET BB - BB - BEERHEE AR 2 B T AR - it g 1EE
B A5 S B B 7 B E R W R 2
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Burnes B Manese (2008 ) fER&IAGRIE HIE  EIRHEEERL & IEFRAGH »
EE I FR AR it & IR R DA EOE AR Rt & [R5 TIFED7 - Burnes
Bl Singh (2010) EREEHEZ MR & IEZR EE LU BREAN - 5B S St &
IEFEAYRRRE « RN ERAUEALGD ~ FHEE St & EF&eETT - fent & LA i
FEIMRA - HERCREERGT L& IE2EE) - 6 flnt & IR SR AR B R e e R i
HO  ETREOT  BOIit g R EBEREE o FrastE Tt & R EE N
W RRRBEERBRET - WALF AN (2008) #IE SRS ERERHE - X
B B G TUETR - B4RV AG R IR e - (B SR HE
LA R - EHPEATL G ERAVEE © BemakF A (2011) JEHRE & E5%H
raRl A RGEEE - WEdnt g R e R A A - SRR T IR it & RS AURE
s et & IR AGH - BRI EF LI HHFER OB AR B FR AR AV B 2 - %
G EPkE - ROEREEETH S IERTIF - BROREINMIEEZE -

HETE A SR A E EE S EREEH T - AMallinckrodt®F A (2014)
IHEBEF—EHEHE—EEEEA  WREFAEEA -« EiE - HENLEE X - i
TEAERIRRNEE - FLFS(E FEEERHES - Toporek® A (2009) #EHEZIARE - it &
GIE - AREM - BE - RHUEE Kt & BUREE AN TEEEES] » SinghFE A

(2010) AUFEHIZEIRMETIRST « EARAERE - PAAOIREEHES - BOTIERBAGR - BEEE K
B8~ BRI G R - BEMACHEESEE - iy 7Bt & EE8Rwr
B EMEEE  EREEELERE  TNRAREEL — - BINEZEBER

(2018) 2RSS LHE FE MM En & A FEREERR K - AlE 2 ks - HEH
il B NETE P RE R R A R it & IEZR BB E ZFIHE - (£E a4 (2015)
FEERERTER i Z Ut IR AE - HISESBERERE - #tAE5 - HIEE
i BHEMA - ARZEIGETT o MEHE SRR KT SR A FE N AR o (B
PR am B R R R RR G B R B R T A I ORI R G T 2 25 -

AW FEAENT I _RUER R IIARE & IEF T3 - HERE T /R Eal BB R
q - SEREAEEER R D BORRECEy  RZE AR REEZIMRENS: - W8S H
CHIEEBIERRE - [FRHZEEES EE - B TR 2 Bari Sk - (e Rl
G HAE - AERETERTE R EEVESERT T - ERDKEREES
Fit - PEMEERERERY TG A0 8 -t BRI MEBIACEE - B2 B BRI RIREP:
W - TeEE B 7> S HETTAH A & 1F 5 ANt rTeErS LAY TiE (empowerment) H B
EAEEFHCD  RERADEREREE - St EE NS -

i
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fo LRt > AT 7E H B RIE SRR 2 7T Rk & IR 2 dl R A FE e R b 9 A2 Y
WE BT T Zouih] ) BUTR AR RHRRRR R B R  BE
FETHE T ZoetER ket & IEFRIEE | BTl RSP HRRRZ AR BR BT o > DURAER
TiEEBTENZ 8BNS -

8 ARG E

AFIFIRE I - BBEHERE - LS E R S B T
B OEHER R 0 R ERER - WL - B R
5 TR T SRR ) BUDIEBIZ B - EER A SRS - Hat
ST MR R TS 2 B - B R ERS T ST M RIS @ S
) TSR - WIS TRRER S - B S s  RRNR: - R
BTSRRI B B ISR LT - AT R -
A BB AR+ Sl EAERARE I - T EBAE S - RRise
T AT - HBE I B BUREA  EE R E B AR T
T o BRI — S T R R RN - BRI E - FR e
0+ B S  CERRIA  ERRED —E - (TEERTETT  EER R —
(ESFERR - {80 2 E -9 : VORI (RETHFAE— RN « G R P
SH 5 UAEBHIE— Sk ERE R - IR ESERE - R — s - 3t
BB AR B -
— HiE—
(—) Fxens

BFge 2 et e S LR e DR S TR, - TR, B
FARREE (n=22)  TERRALBBE R (n=6) DL FIRIRALHE AR
B (n=20) - SLABRIRERGHIZLE - Hob - BIEIOA - LH29A + FIIERAO31
B o EBEBHHS - IR S ESHES R EROTE - #5 RATERM - SHA
FUATE : o FRESMEE GRPT - BATET) - ATASAERZ%S
8L - BT IG5 S R b TR A RS SR S

BE -



10 bEM SRR SR AL twi

(Z) JEENERE

I —AEEIRR T (A3R1) EEEZ2F Ropers-Huilman (1998) AIEZLEFFE
#%: (feminist teaching) : (1) #EEREFIEA SIS - BEAR A8 A B B S A A8
#HEREER  (2) PR FRRIFBM R EER - B A SR E IR (A A AR B
23 (3) ZEOE) - BAEREER TR e R A FR R RS
BRER 5 (4) PG amAE FAETAERIRETIRALR 5 (5) FEFFFRvE & UEs
o MBS 2 E @R —E 5 -

#1
WF5E— BT B TR B IR
W — i -
il A BT ZIe1ER 2R + it g B

WHEIEIR LIRETTER AR MR R BT 1 TR R AT s A AR E
HFmt RS @Ama o n B PRRZEE -
PP R L S R R B R AR B 2 R R ERE R RIS E
Bl BB - 2R LA R 1 1 152 i R P 7% e 5E
2. fRtm A L DB R B G B By ABE S
BHERI AR 2K & - 1 3 A KNI LS HER
HEARAGTE R TAE TR FFR B - BEE R A S T IR
RE - FWFRE - EEEEt TR
Z ZMERERTT R

52 i -

IEEIRE TOE P93

EIESR 480 30N

e MEEFEFESA R & IEEHEE A

TmENRER] L - VAR - BIREAT AR - TERIE EEEE - Rl - (BEEE) - ERTH
® #

EHEE BRI E LT FE A MR BTSRRI AL B R
B WEFEREEER] - i\ # o B LR =

B0
mHEEme oieE (F—1EE) FARETRE s (B RkEBEEE) H9E
GRS B FE R AR 2T - RERAE

kGl
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iR R R B R s r R AR EIE R T B - ST AR S AR - SRER B K
ESER R - AR TIR AR A - R 2 B E BB R ik & R -
BRI A TG R & RS - R TR R R RSN BURE (Haddock et al., 2000;
Hicks & Cornille, 1999 ) HHREHHET - 1EHIER G2 2 BRI E BLARURR S » e IR 1 A
BN SR AGEE R LIE P IR PR E -

(Z) AEEF

W — 2 e P R S8R ~ BRSO R G T e R BT G 5 R amAlor I~ BUGH
REE AT K R FIWTIE R WS AT e i L0 - BT eSS - EiE g
ERLEhmaRFREEH o A T REAER L (KRS B H PSR S ST £ LS
FUAE R ARAE R B Rt & A P B R & S MR - TR R S R E
ik e SER CHREE SRR 2N B E - 2 g0 TlETE
FhERREAER o WHFE— ZRORRMRE Ry  TEEN A (BR—RIRES R ES TR - RIS
HE ~ MEFERERRIE - @ FERE AR R OIS AIIRE ) BRERT R T (BR—RRIERI AT
SAFF BV A 2R~ FAREATEE S M ECTE PSRRI S RERE » MR B LB R A R T
BIEVESE S E R R/ MERTEm B DS AIEER ) BR—SRITATEEES TR B E RV EE AR

BRI )RR SR S IR EE B2 TR o WIS — 2P FERE RS S0 (fE1 -
A07) FRiT e —BIEREIRAZ TR A - ARLARSROTEINT R 2 B E 2R 5 - 5 SURIE

(fH1-A03) FRaZs ISR — 1R B EER T - AfLRS03. 2 FE 2 g Fr
BN - BRI ITEE - IRIBEEITE - FEEREEE T - A EERE - &
AR PRI A AR - PR RI A& — i TR RR - S IR © etk - AT
SRR R TR IR B RS R e

FEMTFEMMEE A - FEE MERIE AT P22 A 30 H R SRR G Z e FEE - A
HiERFIEZA RS2 LR EREEER - MR TR ER TS AR B B &
Rt - RGBT R ihm DR L > GRREVENTE - RS EER D8k
BERURATE > bR 7 MERIEREEEE « BELANRITE B R MEE A 2 2 EITRERS - (LB RreEnd
HEREEED - B IFELERIFERGTE Skl iTg - Rt EBEEIA
o BIEEAPRER2HEHE - TEAFEEHOT - EiTHECCEREENE - 7
[F A8 R — 2 G E T EE M 2 M RE P R A B E R AT -
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—HE=
(—) HRSHE

W92 B R So i O BEAERAR FC AT E LR T e, © THEEEY ) E
—IERR (n=22) RZFMHR (n=8) WA iis - 304 - o Zefk17 A~ Bk
13\ 0 FEHEH23ZE655% 5 sb iR E 20 A~ BERIHIFFRAE LA » — % L FREZHH BT
FedE— N o FRERERG R T ZER AT - FH R/ MVHF IR TR AL A R A - BB AEH
TTICRCE R » 2530 /(A -

(Z) 7BENERE

W9E AR Paulo Freire (1982/1985) feHi 2t & IEFRZE, - sa@dfan £ 2
HEFTHEE - PREHIERA I DHETTES - AP B et (R5R1) 2F Toporek®
A (2009) fFZHBATEESERET) » TEEBETKEES—E - [FRF1H2ESingh® A
(2010) FRHCEESETRE - EEEFEREE A BRI - ZRERE - ERE
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Praxis Experiences of Incorporating Gender and Sexual
Diversity and Social Justice Advocacy into Counseling
Psychology Training®

Pao-Ling Yeh Ta-Wei Wang™

National Pingtung University

This study aimed to explore the experiences and practices of integrating modules on gender and sexual diversity,
along with social justice advocacy, into master's level counseling psychology training courses. This approach
aligns with current trends in academic literature and ethical guidelines in the counseling psychology field, which
emphasize the importance of enhancing future counseling professionals' gender sensitivity and equity awareness,
especially on topics related to LGBTQIA+ (gay, lesbian, bisexual, transgender, queer, intersex, asexual, and other)
clients. To achieve this goal, adopting a social justice stance to advocate for vulnerable clients who have
experienced oppression at both the interpersonal and systemic level regarding their gender, and sexual orientations
or identities is crucial, as these clients often lack access to resources and the power to express their opinions and
needs, which are essential for promoting their psychological well-being. An emerging consensus among
researchers and practitioners suggests that counseling psychology training should include components that address
gender and sexual diversity, as well as social justice advocacy. Past research in Taiwan has typically focused only
on integrating gender and sexual diversity into counseling training without incorporating social justice advocacy.
To address this gap, the authors conducted two studies to evaluate the effectiveness of training that combines these
two components. Study One examined the impact of integrating a Gender and Sexual Diversity Module into two
counseling courses. Class activities included guest lectures, literature reading and discussions, and gender

autobiographical writing. Participants comprised 48 graduate students enrolled in "Counseling Theories" and
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"Counseling Practicum" courses in a counseling psychology department at a university. Following the completion
of all activities, the participants were divided into five focus groups for interviews. The interviews were
transcribed verbatim and analyzed alongside the participants' gender autobiographies using thematic analysis. The
results identified five major themes in the participants' experiences: (1) From Impact to Understanding, (2)
Reflecting on Personal Gender Experiences, (3) Affirming the Importance of Gender and Sexual Diversity
Training, (4) Integrating a Gender Perspective into the Counseling Profession, and (5) Experiencing Mixed
Feelings. Study Two expanded on the first by incorporating a Social Justice Advocacy Module. In addition to guest
lectures, a four-week activity series was introduced into the class activities. These activities guided students to
reflect on and examine the friendliness of current gender and LGBTQ practices on campus and then to design
advocacy projects to present to school administrative executives. This study involved 30 graduate students
enrolled in "Counseling Theories" and "Counseling Practicum" courses, also recruited from the same university
department. After completing the activities and implementing the advocacy projects, focus group interviews were
conducted and verbatim transcripts were analyzed along with participants' reflections on their gender
autobiographies. Thematic analysis revealed four major themes: (1) Raising Awareness and of Gender Prejudice,
(2) Understanding and Empathizing with the Oppressed Experiences of Sexual Minorities, (3) Enhancing Gender-
Related Competencies, and (4) Learning Through Advocacy Actions. Overall, the findings of these two studies
suggest that integrating gender and sexual diversity modules into counseling courses can positively impact
graduate students in counseling psychology. Furthermore, the addition of the Social Justice Advocacy Module can
enhance students' sense of agency, enabling them to translate their knowledge into practical actions, an ability
urgently needed by counseling psychology practitioners. Even when advocacy outcomes may not fully meet
expectations, learning experiences are nonetheless highly valuable for students. Finally, this study proposes
recommendations for incorporating gender and sexual diversity and social justice advocacy modules into future

counseling psychology training programs.
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