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== =A
=  iacH

— ERHEBENEKEE

RS T NFIA R AN ARE L MR AR R B AR T B S TN R S
HEETOAR RS e G - H— 25 # 5w (Happenstance Learning Theory ) ° {F
197044%, » KrumboltzZF A ¥ Banduraiit & 2% # 5% ( Social Learning Theory ) [ 14
JEEGE - B oaaR E R S B A FBE (Task Approach Skills, TASs )  (Krumboltz et
al., 1976; Krumboltz, 1979, 1994 ) < SR » [ (58 M 5 R B9 A B AR EE O FE 88 70

( Cabral & Salomone, 1990; Miller, 1983; Scott & Hatalla, 1990; Williams et al., 1998 ) -
Krumboltz (1998 ) thiftéss AZEA0 A& EH R » [RERD FRERER IS
BE#% M 3% (Planned Happenstance Theory ) ( Mitchell etal., 1999 ) - i {£2009%& & Bk 5
Fyifiah TERE ) B TATED ) AUBEEEE MR (Krumboltz, 2009, 2011; Krumboltz et al.,
2013) -

H R4 BRI (Chaos Theory of Careers, CTC ) ° Pryor £ Bright (2003 )
SR BB R B 1T AR R PR £ HH AR VR T EE &R (Chaos Theory of Careers,
CTC) - Ryl E AT A FE 22 P PR B 7R SAH S AH pic st 5 FH A el L HE RIS (Pryor, 2010;
Pryor & Bright, 2007, 2014; Pryor et al., 2008 ) ~ —fERERFAEE  (REMH M E
FEHYE #UEAE (convergent thinking ) » SS—E RS 8L - RERNE A ESZE
HEEE FE#E (emergent thinking ) ( Pryor & Bright, 2007; Pryor et al., 2008 ) ©

H=E=2rns A a4 ERRK (Dialectic Existential Lifecareer Model, DEL) (&
WE 0 2022) - EHEAmARIERIS ¢ [HRIIMAEEZRER (the model of career
development touching the sky yet grounded, TSG ) (Z[FE: « £%25 » 2014) ~ fE4EF
FEAERZL (Virtue Existential Career Model, VEC )  (ZJZE » 2020 ; Liuetal., 2016;
Liuetal,2015) ° DELAMAUKER A FESE R e/ \(EREE SR R S - 3 - (iR
T 5 1 RIS < e LR R —B1 (ZNBGE - 2022) -
ZETAERRENEBTHNERNEERNZEE

{REQ EILHLT ~ CTC ~ DELERE TR ER R e - EE NS - T
e g A Hru R Al s DU B e (2 » 2022 5 Krumboltz, 1979, 2009,
2011) - PREGESHH RIS H R (B0 > 2022 5 Krumboltz, 1979, 2009,
2011; Pryor et al., 2008 ) IR AEEHMET M ~ Al REEE (FIGE
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2022 ; Krumboltz, 1979, 2009, 2011; Pryor et al., 2008 ) - {R[zRE &M= LGS HE
FIATEE A (ZIEE > 2022 5 Krumboltz, 1979, 2009, 2011; Pryor et al., 2008 ) » {45
HAZTE R A n e E A A (Krumboltz, 1979, 2009, 2011; Pryor et al., 2008 ) > DL
TEEEAITHIITEN GBI HOER (ZIEE > 2022 5 Krumboltz, 1979, 2009, 2011; Pryor et
al., 2008) - AREFEHEFT(L T EFA SR RESITE TR (BIRE -
2022 ; Pryoretal.,, 2008 ) A FAMERIITEIEFZE ELYEIRIEAT (Pryoretal., 2008) -
SEEPEAT PR H ATAOLHE - AR B IS %/TE) (Krumboltz, 1979, 2009, 2011) -
ARG P FHEARY 2 RN B KT8 & R A E S R = (BIE 2022 5 Pryor &
Bright, 2007 ) g e

M - (B TRIRMATS © TR A ROt R FERE D R B ¥ - AR HE
AR R TR e dr (BIREE » 2022 5 Krumboltz, 1979, 2009, 2011 ) » BREVHEE
PERIIRAS M B (ZIER - 2022 5 Krumboltz, 1979, 2009, 2011; Pryor et al.,
2008) - FEPITEEFEEEMSGRIEAEEN - DUESEE B IREREr R
Hifg (ZNRE - 2022) - E@ELFEY - M S B Bl BRIEME AR
ProRAE A A= FE RS N 26 e B ARy mTRE M (2R » 2022 5 Krumboltz, 1979, 2009,
2011; Pryoretal., 2008 ) - AN (R FFBHAVRRRE » BN ER G A e R I s L
IMEAEE EAE (BHEE » 2022 5 Krumboltz, 1979, 2009, 2011; Pryor et al., 2008 )+ PAIE[A]
HIREE B {7 BN E R AR R AEEY) - HAEERKEETEE - FraleetE (2
%% 2022 ; Krumboltz, 1979, 2009, 2011) - AZEE » FEEAVE RS - HREGETHIR S
B BEyR s R Al SR a0(m] - MR H AR BRI TE) (21 - 2022 5 Krumboltz, 1979,
2009,2011) ; -
= gL ERENEENEREHERMI

HEE AN A R B SR T AR S R G - ShE S R R U e AR
BIJHFEETE - ARA| - #nAERR 2 F - B @8 s ElEmig L
JE&3 (Planned Happenstance Career Inventory, PHCI; Kim et al., 2014b ) 57K i E &%
EEEEERNEETIFIE T A - Sepi#EE Scott #1 Bruce (1995) WYL MR 3R [
% (General Decision-Making Styles Questionnaire, GDMSQ ) [A]RFHIE A - HE
A e Ses EBNIEE (2012) RYAEANTEE MEREE & 2 [F] IR ) & 1 4 52 e B ot 4 Bl
Ji o BIUER (1999 ) B AR 8 [ 465 [F) Hep 0 o 20 1k 2 e A B 14 B2 4 - BIIRERE A
(2016) FREFICCNEERBERM S - HHAVEERBERM - EERET - BRE
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S5y B SR RS PR (Al R R R S TR R - (HE BRI EERE
(BRIESHERRECAEE R AE - BRRETHEES) - BMARESEZ S E M
&R -
M ExHBZINEERREN  BED

FREAREFR A ST EEE 7. 240 - HLT » CTC ~ DELZEEE 04 8 8 3m N4
[F5RER - BETAE DRIRREE L R R T mENRE - R LR RS R IR - fEI
FERRTh - SRR B (R B B B BB AR A R 8 ~ JIEERY - Frad 2 il B
& KRR TR -
(—) BBRBE

HLT » CTC * DELEFH GRATEFHAVEEEER B - T (E AR R RAETE
o RFERSEE - MR ORE  ERRAREE K  BROTEEER - S0RE
BE - BIES2HEEEHE X Rl EnEee IR E=E) - 1 AR
REUTENE R - ESERR Y - MMBALSHTHY Al RErE (2B » 2022  Bright & Pryor,
2007; Krumboltz, 2009, 2011; Krumboltz et al., 2013; Mitchell et al., 1999; Pryor, 2010; Pryor
& Bright, 2014 ) | -~ BEHEGEE (lifelong learning ) BE&FH# S (Arslan, 2022; Co kun
& Demirel, 2010; Demirel, 2009; Knapper & Cropley, 2000) ° /NEBEHMFIE R GEH
B IEAIZEESERE (Afonso etal., 2014; Eksi et al., 2020; Garipagaoglu, 2013; Ozen &
Oztiirk, 2016; Saridaki & Papavassiliou-Alexiou, 2022; Sen & Durak, 2022; Sivaci et al.,
2023) -
() 1E55F

HLT » CTC » DELFH GRFTERAV IR E Rl Bain s - TR TESFHER - 3B
HHEEH - e RSN R HAZBIAAE - % T Dlva ik - 7748
HUERE AT Bl E R DAK FE AR Ry B ke (290G - 2022 5 Bright & Pryor, 2007,
Krumboltz, 2009, 2011; Krumboltz et al., 2013; Mitchell et al., 1999; Pryor, 2010; Pryor &
Bright, 2014) , ° FUBESERRE ST (grit) FHFF (BREI% » 2018 ; Duckworth et al.,
2007; Duckworth & Quinn, 2009 ) - HEBEWIFE S TIEEIE IR IER £ EZERE
(RSN > 2021 ; BUEZE © 2018 5 Duckworth & Quinn, 2009; Hammond, 2017;
Salles et al., 2014; Singh & Jha, 2008; Vainio & Daukantaite, 2016; Von Culin et al.,
2014) -
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I TR ERREERRAETREAKEER

fRIZDEL (215G - 2020 » 2022 ; 2HGE « £%54 > 2014 5 Liuetal,2015) 4
EF R S B A ET R B RA S — B - B REWI IR A
I2RESR - AT AR R ERRE ~ FEIAEmE T BIEAE mEEH - RRETE - 5
EVER G (WIKrumboltzF BART & 222 H 55 » Holland Y4 EEEAGS © Super P HARY A
EZERE ) EHiRAJEER (career decided ) M FEI%ZE N (Krumboltz et al., 1976;
Krumboltz et al., 1979; Super, 1955; Super, 1980) - ZRIf0 - HrELAJEM S (20GelatthE i
THEE#m » KrumboltzB#% 2 E Bl 5y ~ PryorEd Brightty 2B IR G ) Al RAERE
IRREHHYE (7] R GE A B IR T8 /R R E B BRI S - BT H% B T B9 2 e E

(Jones, 1989 ) FIZZHEE ( Gelatt, 1989; Krumboltz, 1998; Mitchell et al., 1999; Pryor &
Bright, 2003 ) -

EREFEESH T EERAEWEE - A& A EE R BT - Gl
HLTE kR - B4 ERFAE RS HE A R E R AR E - GE402% 8 1E M R it RE Kt
T BBt TERIAE TR iR E S 2 BE (Krumboltz,1998, 2009, 2011; Krumboltz et al.,
2013) - CTCREFRy - il RAFHAEER S E BN EEIRE ML MREE B A ER
J& (Pryor & Bright, 2003; Pryor, 2010) ° DEL 3 # A AR JEE 24 B A8 A = 348 g e
BE (BES A 2012 ZIEE > 2020 0 2022 5 Liuetal,, 2015) - WL EETE
WAEJEEF (CCN Consummate Careers Inventory 5 FRZEEF » 2013 5 ZINEE A -
2012) -

N ETEERRNURBENSENRERNEERR

BEM RS - B8 (837 - BERERR BRI UIINER E R A ER
B o EPEERSREE BA MR (Krumboltzetal., 1979) - EIEE4EERKEE
SEEM A EZERE (Dostani etal., 2021; Voss et al., 2019; Yamada et al., 2022 ) - {#2% /]
B AR () ~ AR B AR RIIRRE ~ AR TR B e Al AR I S B IEAHRA (Ahn et
al., 2015; Kim et al., 2014a; Kim et al., 2014b; Kim et al., 2016 )  E2ZH5HEEL 5 Fe e

( Garipagaoglu, 2013; Sen & Durak, 2022 ) ~ §&=£:E[AE ( Saridaki & Papavassiliou-
Alexiou, 2022 ) FlIi%ZE Bl ATEE (Afonso etal., 2014; Sivaci et al., 2023 ) ~ [E[A/E
% (Eksietal., 2020) HEZIEMR - ASEHEER S EEER (Ozen &
Oztiirk, 2016 ) -« [NFEXRFELEZEGE - BUERE ~ HIKGE ~ BT R » FiEEK
ATERE S B IEAHR (BRE4E > 2018 5 22HEESF A » 2021 ; Hammond, 2017; Salles
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etal., 2014;Singh & Jha, 2008; Vainio & Daukantaite, 2016 ) - H 7] TEHI{E A i@k 4
IEEE (Von Culinetal,2014) -

A LTINS Rt ST BRWEMEEYRAERRE (&
Jese ~ BIRGE 0 2012 5 BEDR 0 2012 5 BREFEF 0 2013) - HEHHBRRH (20
01999 ; ZIEEEE « JRBEHT 0 1999 5 Kimetal,, 2014a) » HAJfHEIMHA (Chienetal,
2006; Dane et al., 2011; Davey et al., 2005 ) ° LREF A EEAANAESERE (Kimet
al., 2017; Liu et al., 2015; McKay et al., 2005 ) - S H#EFELAYIH S -

I S 2 LB 208 0 g PR LRALR - B (2020) F5HIHE I EETAHEEAE Ry
AERELEFLITR - WHRMISEITAERE T (FNE » 2016 - 2019) - HH
5 FIBGE (2023a 0 2023b » 2024) fET7FEFHISHE B RIEER CEHFIFE - 2NEE
2023a) ~ £EEH (FIlFE - B0HCE - 2024) - =L (FIl5E - BNHGE
2023b ) B AR an AR FERS BB R AG 1 - (5ol R N P B ) 2 AL SEE A
AEEEAL -

t EREERRNDZEETTHRENEPIEERZ

ST AR R 1.2 B BB E I T EERER O [h B T 2 T (R A SR AR R

AR EEE (emerging adulthood ) #H.Z o MCHFHA R F /AR E 28 Al \ PR TR 2% RS B
(KI18F29p% ) @ HEMREBEEHEFIRER HIEEFRERERFHUM R
(Arnett, 2000; Arnett et al., 2014) -~ HAFEZRAGHE - SENRHEERE - &

B LIEREEEE (PRIFE - MREE » 2002) 52 B TR E] B B AR I g =& i 2 e B3R
(FREFA - 2013 5 FE&Rfi » £z 2015) -

VANRR 74 =1

ARt - AR PRI E T A R R R R E ISR R E R - DU AEY)
M TF R AR EREIRRE « AEENMIE REEAEC SR - B HIUTERRE -
A —2F AT E TR IR EARRE ~ B TR - FIRFELE3 ) - B2ER
A (B ERFF AT TR AR - R A T TG S R B I B AT 2 T R 2 RN
& o
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8 ARG E

AR B ER IR EE TS T ERE N E RSN E B EERUE - SRS
g ET -

— HRSHE

IR AT A RS & - A FRERAINE 28 AT TR R RE105F 2112
R ERE LRI TIEE - FEITHR ST A BRI RS EEZ 7 EREH
FISZE10fE (FHICEE - 2021) @ BEE—RTERFHE—MHTEREBR L 2 rERE T E
TEEsR ) 50/ - B EE2S0 A s B MTERAE T RBEREAER ) 27
B RV EE216 A 5 B R FHBR AN B IE SRS A& AR EIB300 A -

BRI B R s il - Bl E @S B S  £—
G EE TEAER, » THEEEGAERR R TEEHER )  ETHAE
& TEAER, » "TREEHRERER ) K THREETER )  MtHEFERTREZR
T o B8 RN R ESRAT - BRAREE - A B IR R TER
IEERA (%3000 ) -

B — R 2 R AR B2 R I N B ELBIHEY (BB #MaTE - 2022) - {5k
DiRe%r FLEEE A - MFR T EAMEE - SOFEANPYEA T - P RE
(BRI - AT EURERR T » BB & BTG5S R b B 2 i
& MDA TR B A NRGBGE R KE S R o B R B B RS R
Deard T{F K PTTRHIEM FHaRGit B o iR B e E - iR E 2HNEL -

B o B RS RS £Y8,2741 - [EIR4181) - BRUERA3 141

(B ER5.05% » BREELT5.12% ) 5 & HHEZ 96,6871 » [EI296(5BEA -

BREAR29207 ([E13R4.43% - HRFIEE98.65% ) © H _RimikHLFE 17,8813
(EHRBIEERI1,00007 ) -+ [E650(7 » HRUERA60017 ([EKR3.64% » AR LR
92.31%)  FHREARFHI300031F Fyah —RFEH T - BR300 F R E=URA » FAE
RERRE SRR -
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#1
FES B IE A AR 2 i B R A EC LE IR
BH—RTEH R TEB ER”
e " Bt i
BErt  El - = g, HOTIE g, HOTIE
sy Eitb R Eﬁ/jo o R v F %4 %
INAT 25 47.2 19 51.4
SNF T
2 FAIT 28 52.8 18 48.6 18 54.5 19 55.9
— %
s 43 81.1 34 91.9 21 63.6 22 64.7
i BH
e 10 18.9 3 8.1 12 36.4 12 35.3
RS 53 37 33 34

& ¢ aff _ RFEAEEL IR UBACR [RIRE BRI A - Rl Ry W e A& AR AT —
F ¢ HIEEL S Ra B R TEA A - R Rb B R B A IE A EREEA
Rl 7 235 -

#£2
FAREEXERRAZESER R ER
B — R TEA Bk IE=
S1=E=_N P P
g o - gﬁ %—gﬁ e 7w B
& 5 % & 25 % % %
2255% 9 003 5 1.7 14 47 15 5
2355% 7 0.02 12 4.1 12 4 26 8.7
2475% 27 009 29 99 20 67 30 10
s 257% 46 146 41 14 33 11 39 13
il 26J5% 86 274 67 229 51 17 52 173
275% 62 19.7 41 14 78 26 52 173
28J5% 35 11.1 33 113 47 157 43 143

2955% 42 134 64 219 45 15 43 143
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TEF2
ERREXEUERAZESERIEPER
B—RTHE BB FER ER
;ﬂs% . /\‘/‘v‘_t /\‘/‘v‘:t
i i e w7
B [ ] % %
{5 % {5 %
KEE 220 70.1 207 709 231 77 246 82
E2RE = 94 299 83 284 69 23 54 18
[ 0 0 2 07 0 0 0 0
HE R FTRER
A 75 239 72 247 64 213 73 243
BT e AL 38 121 60 205 30 10 28 9.3
i P EHMGEE 25 8 38 13 60 20 62 207
” BRI .\ gEs | i3
e FURRIEE » B AT 31 99 30 103 36 12 37 123

ER}

TH2 ~ SO REHE 54 172 39 134 37 123 31 103
BEZLEVEIR - B3
(Y=gl

il5%2: 10 32 13 45 7 23 13 43
FEEAETFMIE 18 57 16 55 14 47 27 9

SHIEK

81 258 40 137 66 22 56 18.7

o BE
%; e A THEIERRTIE 288 91.7 256 877 269 89.7 251 83.7
pge MCEALIEBIE 8 25 16 S5 16 53 19 63
itE N LHETRZRE 0 0 4 14 1 03 3 1
BERE - LK
REAR EBREE o 0 5 17 52 07 6 2
ANE
HEANE 189 602 139 476 156 52 123 41
FimERBHEEZEANE 31 99 45 154 48 16 63 21
HBETENE 37 11.8 48 164 48 16 43 14
- IR MEHETIEANE 27 8.6 35 12 26 87 36 12
B - . .
s B0 M fﬁﬁ%ﬁ 9 29 2 07 4 13 1 03
ANE
HEERIIEAR 8 2.5 8 2.7 5 1.7 11 3.7
A& =N Ty vH HE
frﬁawﬂfﬁﬁz{?&fﬁﬁ}\ 5 o6 5 on 413 2 a3
g T 5 L 3 1 7 24 7 23 10 3.3

HA 1 0.3 1 0.3 0 0 0




122 FEHERERSER AL+ ah
FEZ2
ERAEEXEVRACESER B EB R
B — R TE 5 R TER EAY
;%% o it 54t = =
5k AR
= w0 R, (ERC
Rl —4F 57 182 45 154 34 113 51 17
—EPLE RS 57 182 47 161 47 157 60 20
W WELLE » KF=F 69 22 66 226 60 20 55 183
=EDE S RWIUE 52 166 43 147 58 193 42 14
VZE POEDLE - RiwHSE 35 111 38 13 50 167 38 127
T AHEDE - RWAE 220 7 24 82 28 93 23 77
NEDLE S RWEE 16 51 15 51 12 4 12 4
TCE L 6 19 14 48 11 37 19 63
T E—{E H 16 5.1 9 3.1 5 17 15 5
CEARL RS 0 s s2 7 23 18 6
Skl {[EVE!
B SEAPLE TEEE L 00 36 123 20 67 31 103
TAF 2
ZECREDE S NEE—E 36 115 34 11,6 57 19 36 12
H —FEDLE FHEECFE 78 248 73 25 71 237 71 237
THEDLE . NEB=4 48 153 47 161 50 167 59 197
=D 81 258 75 257 90 30 70 233
A 314 292 300 300
TEE

& ¢ aff RFEREEL IESUBAC [RIRE BRI A > Rl Ry W e A& AR AT —
F 1 HIEEL S Ra B R TEA A - RFEL D b B R B A IE U EREEA
ITEE > 23 -

—ERh
B EREASWTAT « Bt - DISPSSHETIHE 247 » MIERME N EEE - FE
TEERIERAIKZESHT (Exploratory Factor Analysis, EFA )+ & T {HE A E
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TEFT SRR S » 315 ple 73 70 AT B i RO S ( Costello & Osborne, 2005) DA
AMOSZ#ti /T2 (SEM) HEfTEEREMERIZE 7347 (Confirmatory Factor Analysis,
CFA)  FHLREAEEEYIE - TG EE TR Z AIREERUE -

EXEREREZHLICFAR T - BillofZERE » BRI AR AR HEM
WHFeag Bl - BERSEAC B 2 FHh - P ERRARE 0SEEKYE - (HEILBUE S Z R AR B
&R E - SRR HMEEEEE > BEmEEKERSE (GFI, AGFI >
9 ; RMSEA ~.08~.10) (E/#% » 2004 ; Bentler, 1982) - H4E MR (NFI, TLI,
RFL, IFL, CF1>.9) (BRESEL - 2011 5 7557 » 2004) ~ fERTEECTEEE (PNFL, PGFI>
5) RRGEBEELL (/df) /INASFEECE R #Z #E - 0~ 3RtE (REE -« ke
o 2014) o

HR - DA (Convergent Validity ) i 25 R B SR FIEERIFRE -
TERNEHEANR St ZFHEERA S - SEEELKZR AR E (Standardized
factor loading * DL Nf&EMESFL) > .5 (Hairetal., 1998) ~ fH&{EE (Composite
Reliability * DL RNHFHCR ) > .6 (Fornell & Larcker, 1981) 5 VB {E K Z [ NE— 2]
Fy @ SEEgE EMEVE (Average Variance Extracted, AVE) > .5 wAKAIEEZ{E R 36
(Fornell & Larcker, 1981) ° 55 » DA BRI B R oA B TR TN AL — ZUERF
i ©

EEHIZE (Discriminant Validity ) F U R VB (E A 32 FAH A & SRR (SCRFRR
RrERMAABMERNGENE) - DUEAETER ZR 2 HHR R EUE N R B E R
FZAVEF- HIREHIUE (Fornell & Larcker, 1981) « SB—fEFHE R T/ EFRMEH
ZAHBANE NRE R D BRZafR B, -

PSP ER - BERYITER U o SRAEAH R S SR AR R A R R T
R AR A R BARRR C o DL E AT LASPSSHEST - #iat & BadiE K E E Ty
.05 -

‘HRIA

EEEEIRAE =00 0 (1) BAER - UE5  B2F - B8R - B
R~ TIFFEE - AU ERAE YN - DU EBRERE AR - (2) EESR
) EARESEEEAESR  ERFERESR  SFEMRGEERER  ERNER
(3) HAAARE  BAEERERSR  BiREERSE -
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(—) EEHEKR: B

EARAERERE  #E  BE EOME “BAESER  SEIEXRL
B 258 o (EET AR Likert LB E R » FIEME S - ERNWKR "2 %
fas o BRI TAE o BLER R AR AL -

1. XA BEREFERAE

AFFEEEKImE A (2014b) FEAGTEEEEEEZESR (BE) ARER
REVENRMEZMEES - W2F TYFHE LR  EHMERATER (Complexity
Perception Index; Bright & Pryor, 2007 ) ~ AEEFERTEHIESR (MRESC 1994) ~ F£E
THEEMERER (E% - ZNRE - 2012) -~ A EHRERER (BZEEF » 2013) @ DL
FARBAWE S (21E > 1999 5 21E ~ KBEH > 1998 ZNNE » KB -
1999 ; Pryor & Bright, 2007) - ¥ —EEZ I EERREZEZEEH —HR 2=
R - F2S5HHS1E -

2LEREE

BEEE AR EN R A ERRHNERN - EFEEFEERIEEESE  EEHRN
BEUIER ARG EE - RBEEERER P2 RMHERSUR (S~ BT -
2011 ; Savickas, 1997, 2013; Super, 1955 ) AGHTHE (B FE &5 mIFER O FERE - DU NG 1E
ERLETE MG (GERMZERERE) - BLUEIHESGE B P B — R RA -

3. B—RIBHA D

(1) IHES

PR B SR (p<.05° CR>.3) - FERAKMRE - B > NI —2ki
Bi o DIRCERIEE #80 HRRECRIA 3 - I Cronbach's ofE AR S E Ry R A IR
HE o RIEEPE)ETE S E M R ET - SR —E R - MR N ESE A
BB R L E R R —E - B 9RE - &t - ST EES ERETER
TEFA » [FIERVEAH 2 D R — R R - S 5 IR AR R T PR 2 M 25 R 32 T R
(KRR IR IERIRETE - HM16RE - %0t - TEE STk bR2sE -

(2) ZERZEFAHCFA

ZEREFA - FESEXREIHRE  MEEEE  DINERREGEEEY
T SRR ERARZEE - D T EEEGHRIRE EZRBEFERR 4 5
"REE ERZNRZEREAR ABMEEE 1DLE | (EREEFEEFEH] - EFA
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SEHEMRE 2 LIRSS - SERRFEES %343~ 2.99 ~ 2.48 ~ 2.31 ~ 2.26 ¢
Hafr R R B2 53.85  (HEf s RR AN E I EE AN - BRRE - i -
WE ~ Zralb= BRI EE R L RE -

i CFART R 2SRl BRI R 2 AR e - DUETEFT BRI ZSFL> .5 » HE
HARIZR 2 IR B B R - (ERIREARRLE - - (KIBEHE R EREEE
DR R R —REZ IR - R IR (B A 58 2R SRR ETE 67 -

fRE AL - EFA ~ CFARTISEIBNTE R B2 #ilE - - BETERZ6:E - WIEIN3
REDVER ST FEIREZEE - T2 R 29RERYEE R FHFARA -

4. ERFEA S

TARIRSE— R FEEL o # IR — 2 E B oo KRR FUEMRE - #5153 b R i
o ofREURER3E - 2 EREFASH ARZERE  ERZREES 5 R4.97
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The Construction and Predictive Validity Testing of the
Career Controlling Ability Inventory within the
Dual Career Development Abilities Framework:

A Study on Emerging Adult Workers

Ya-Ni Hsueh Shu-Hui Liu*

Asia University Changhwa University of Education

This study aimed to develop a conceptual framework of control within the Dual-Career Adaptability
Framework, construct a corresponding scale (Career Controlling Ability Inventory, CCAI), and
examine its reliability and validity. A questionnaire survey was conducted with alumni who graduated
from Taiwanese public and private universities between 2016 and 2023 (corresponding to the academic
years of the Republic of China [R.O.C.] calendar 105 to 112), holding bachelor's, master's, or doctoral
degrees. The research instruments included the self-developed CCAI and other relevant scales. The
development of the CCAI was primarily based on theories related to dual-career adaptability and the
structure of the Planned Happenstance Career Inventory. Three experts in career counseling and
guidance were invited to evaluate the content validity, forming the preliminary scale. The first pilot test
collected 314 samples, whereas the second collected 300 samples for further pilot analysis, and 300 for
formal reliability and validity testing. Item analyses and exploratory factor analyses were conducted
using a pilot sample, and internal consistency and construct validity were assessed using a formal
sample. Criterion-related and predictive validities were examined using canonical correlations and
hierarchical regression analyses. The following are the results of this study: (1) The CCAI comprises
25 items across five subscales: "Focus," "Anchor," "Realism," "Moderation," and "Stability." Among
them, there are conceptual overlaps within two groups: "Focus, Realism, and Moderation" and
"Realism, Moderation, and Stability." Together, these subscales highlight the core of career control:
conducting evaluations and analyzing them rationally and logically, and directly or indirectly helping
individuals make decisions and maintain career stability in line with reality. This ability operates across
situations, including exploring and anticipating the future, facing obstacles, and confronting risks. (2)

The CCAI has reasonable internal quality. The overall internal consistency coefficient was .88,
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indicating good internal consistency. In terms of construct validity, the model fit is: °/df=3.09; CFI1 =
.77; GFI = .81; PNFI = .62; RMSEA = .08. Convergent and discriminant validity mostly met the
standards. (3) The CCAI had good criterion-related validity. Positive correlations with the "career
decision state" and "consummate career" (r=.52;r=.51) are identified. After controlling for
background variables and covariates, it significantly positively predicts "career decision state" and
"consummate career" (B =.14; B =.16). For carcer development ability, compromised career control,
planned happenstance, grit, learning, ideal career development status, compromised career decision
status, and consummate career, canonical correlation analysis indicated a coefficient of .74. Reflecting
on the symmetry of dual career development abilities and the conceptual connotation of "controlling
ability," three possible explanations are proposed. While the dual career development abilities
articulated by previous theories exhibit a complementary (dual) relationship, the current Control Scale
and Planned Happenstance Scale do not yet present perfect symmetry, which may be due to three
possible explanations. First, the Planned Happenstance Scale requires adjustment. Second, 'Grit and
Perseverance' (Grit) is not a third career development factor outside the dual model; rather, itisa
common element within it. Third, dual career development abilities present only a duality at the
conceptual level, and specific measurement tools may not be suitable for development that perfectly

matches a one-to-one subscale. This study provides suggestions for counselors and future researchers.

Keywords: Career Controlling Ability Inventory, career development status, dual career

development abilities, workers in emerging adulthood.
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